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REPORT  OF  THE  COMMISSION  FOR  1916. 


December  81,  1916. 

Hon.  Edward  F.  Dunne ,  Governor  of  Illinois. 

Dear  Sir:  The  State  Civil  Service  Commission  respectfully  sub¬ 
mits  its  annual  report  for  the  year  ending  December  31,  1916. 

The  work  of  this  year  has  been  characterized  by  attention  to  the 
details  of  administration  and  many  improvements  have  been  made  which 
we  believe  will  make  the  operation  of  the  law  at  once  more  helpful 
toward  efficiency  and  more  acceptable  both  to  employees  and  department 
heads. 

THE  YEAR’S  WORK. 

There  was  a  falling  off  in  the  number  of  applicants  for  examina¬ 
tions,  although  167  examinations  were  held  as  compared  with  122  in 
1914.  The  decrease  in  applicants  is  directly  attributable  to  economic 
conditions.  The  beginning  of  the  decrease  exactly  corresponded  to  the 
revival  in  various  industries  and  lines  of  business  in  1915,  although  in 
this  year  the  highest  recorded  number  of  applicants  was  attained.  In 
1916  the  shortage  of  labor  which  was  general  in  certain  lines  of  industry 
was  felt  by  the  State  no  less  and  even  the  greater  number  of  examina¬ 
tions  and  the  superior  attraction  of  positions  failed  to  maintain  the 
number  of  persons  offering  themselves  for  examination. 

While  the  number  of  applicants  fell  off,  the  increase  in  number  of 
examinations  and  gradual  increase  of  the  whole  service  prevented  the 
work  of  the  commission  from  being  lightened.  The  commission  has 
operated  for  the  last  four  years  on  the  same  sum  annually  for  expenses 
but  in  the  coming  biennium  will  be  obliged  to  ask  for  a  small  increase. 
It  should  be  noted,  however,  that  while  our  appropriations  have  remained 
stationary  the  work  of  our  office  has  almost  doubled,  the  increase  being 
taken  care  of  by  improving  office  efficiency.  In  January,  1916,  there 
were  5,509  employees  in  the  classified  service  of  the  State,  exclusive  of 
all  temporary  employees.  Eor  the  last  four  years  the  service  has  been 
increased  by  the  addition  of  several  important  departments,  including 
the  Game  and  Eish  Conservation  Commission,  the  State  Public  Utilities 
Commission  and  the  Industrial  Board.  The  commission  has  been  called 
upon  to  conduct  many  special  examinations  for  these  new  departments. 

DISCREPANCIES  IN  TITLES. 

In  the  constant  study  of  the  service  and  decision  of  petitions  and 
complaints  which  the  routine  work  of  the  commission  involves,  our 
attention  had  been  directed  particularly  to  the  unfortunate  discrepancy 
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whicli  prevails  in  many  departments  between  the  titles  used  in  making 
appropriations  for  positions  and  the  titles  under  which  those  positions 
are  classified  according  to  their  duties  as  required  by  the  Civil  Service 
Law.  This  discrepancy  is  frequently  accompanied  by  a  difference  in  the 
amount  appropriated  for  compensation  from  the  maximum  salary  pre¬ 
scribed  for  work  of  that  character  by  the  Civil  Service  Commission  in 
its  classification,  as  the  law  requires.  The  commission  is  obliged  by  the 
statute  to  classify  all  offices  and  places  “with  reference  to  the  duties 
thereof  for  the  purpose  of  establishing  grades  and  for  the  purpose  of 
fixing  and  maintaining  standards  of  examinations  hereinafter  provided 
for.”  The  law  further  provides  that  “the  commission  shall  ascertain 
the  duties  of  each  office  and  place  in  the  classified  service  and  designate 
by  rule  the  grade  of  each  position.  Each  grade  shall  comprise  offices 
and  places  having  substantially  similar  duties.”  Further,  it  is  required 
of  the  commission  that  “for  the  purpose  of  establishing  uniformity  of 
pay  and  title  for  all  offices  and  places  of  employment  classified  in  the 
same  grade,  it  shall  be  the  duty  of  the  commission  to  prescribe  by  rule 
the  maximum  and  minimum  pay  for  each  grade  and  the  title  thereof.” 
The  commission  has  carried  out  all  of  these  requirements  in  its  new 
classification  in  a  manner  which  can  be  easily  understood  by  everyone. 

Being  required  to  classify  a  position  according  to  its  duties,  and 
to  prescribe  by  rule  a  title  for  that  position  which  is  made  as  nearly  as 
possible  descriptive  of  its  duties,  the  commission  finds  in  many  cases 
that  it  is  obliged  to  apply  a  title  which  is  quite  different  from  the  title 
under  which  the  appropriation  for  the  position  is  made.  At  the  time 
of  the  extension  of  the  Civil  Service  Law  to  cover  all  State  departments, 
it  was  natural  that  confusion  of  titles  should  exist  in  the  appropriation 
bills,  since  no  agency  then  had  the  authority  or  duty  of  either  enforcing 
or  suggesting  uniformity.  Now  that  uniform  titles  have  been  applied 
to  all  positions  by  the  Civil  Service  Commission,  however,  there  seems 
to  be  no  reason  why  such  titles  should  not  be  adopted  in  the  appropria¬ 
tion  bills,  especially  since  the  retention  of  the  old  titles,  which  are 
different  from  the  civil  service  titles,  brings  about  confusion  and  mis¬ 
understanding.  In  accordance  with  the  provisions  of  the  law  the  com¬ 
mission  has  prepared  a  report  to  Your  Excellency,  giving  the  “name 
and  address  of  each  officer  and  employee  paid  more  or  less  than  the 
pay  prescribed  for  his  grade  or  designated  by  title  other  than  that 
prescribed  by  the  commission  for  his  position.”  We  have  taken  the  act 
to  mean  in  this  instance  that  the  report  shall  include  those  positions 
which  are  designated  in  the  appropriation  bills  by  a  title  other  than  that 
prescribed  by  the  commission.  Inasmuch  as  the  circumstances  which 
occasion  this  report  are  not  within  the  control  of  the  employees  and 
do  not  constitute  any  reproach  or  discredit  to  them,  we  have  eliminated 
this  report  from  our  published  volume  and  desire  to  emphasize  that 
the  employees  named  are  not  at  fault.  The  discrepancies  are  the  result 
of  reluctance  on  the  part  of  the  Legislature  to  change  titles  which  have 
been  long  continued  in  appropriation  bills. 
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RESULTING  INCONVENIENCES. 

As  evidence  of  the  inconvenience  arising  from  this  practice  we  will 
cite  one  instance.  An  appropriation  is  made  to  the  Live  Stock  Com¬ 
mission  for  “State  agents”  at  Chicago.  The  title  “State  agent”  is 
obviously  too  ambiguous  to  mean  anything  definite.  All  employees 
of  the  State  may  be  considered  to  be  agents  of  the  State  and  the  term 
“State  agent”  may  be  reasonably  used  to  designate  any  one  of  them. 
The  commission  has  never  been  able  to  classify  any  grade  for  the  title 
“State  agent.”  In  an  investigation  of  the  duties  performed  by  the  per¬ 
sons  paid  under  the  appropriation  for  “State  agents”  we  found  that  some 
of  these  persons  performed  the  duties  of  live  stock  inspectors.  This 
position  was  classified  in  the  first  classification  of  the  commission.  Other 
persons  paid  out  of  this  appropriation  were  found  to  be  performing 
merely  the  duties  of  laborers,  being  required  to  separate  from  herds 
and  place  tags  in  the  ears  of  cattle  which  had  been  singled  out  by  the 
inspectors  as  being  diseased  cattle.  Under  the  single  ambiguous  title 
therefore,  persons  are  employed  performing  their  different  duties — those 
of  live  stock  inspectors  and  those  of  laborers.  The  State  Auditor 
requires  that  the  pay  roll  bear  the  title  of  the  position  for  which  the 
appropriation  is  made.  The  Civil  Service  Commission  must  approve 
pay  rolls  each  month.  Our  office  records  show  that  the  persons  who 
appear  upon  the  pay  rolls  of  the  Live  Stock  Commission  as  “State 
agents”  are  classified  by  the  commission  either  as  live  stock  inspectors 
or  as  laborers,  but  it  seems  unfortunate  and  unnecessary  that  this  dis¬ 
crepancy  should  exist.  It  can  be  entirely  obviated  by  the  appropriations 
committees  of  the  senate  and  house  if  they  will  adopt  for  all  positions, 
as  they  have  adopted  for  most  of  them,  the  civil  service  titles  in  their 
appropriation  bills,  and  no  reason  seems  to  exist  why  this  practice 
should  not  be  followed. 

DISCREPANCIES  IN  APPROPRIATIONS. 

With  respect  to  appropriations  which  are  in  excess  of  the  maximum 
fixed  by  the  Civil  Service  Commission  for  the  grade  in  which  an  employee 
is  classified,  there  is  usually  a  reason  and  that  is  desire  to  favor  a 
particular  individual.  The  advantages  of  uniformity  in  compensation 
among  persons  who  are  performing  the  same  kind  of  work  need  not 
be  argued.  They  are  sufficiently  apparent.  The  rules  of  the  commis¬ 
sion  permit  in  each  grade  a  sufficient  latitude  between  the  minimum 
and  the  maximum  to  enable  department  heads  to  reward  long  service 
and  merit  without  exceeding  the  maximum  fixed  by  the  commission. 
Our  rules  require  that  new  employees  shall  be  certified  at  the  minimum 
and  they  then  be  advanced  after  having  served  their  probation  according 
to  the  desires  of  the  appointing  officer.  Employees  who  seek  still  further 
promotion  are  required  by  the  Civil  Service  Law  to  take  promotional 
examinations.  Where  this  is  done,  earned  increase  in  salary  may  be 
obtained  without  any  conflict  with  the  rules  of  the  commission.  It  is 
the  employee  who  does  not  take  advantage  of  this  regular  route  for 
obtaining  higher  rank  and  pay  who  is  favored  as  a  rule  by  the  appro- 
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priation  which  permits  him  to  be  paid  higher  than  the  maximum  in 
his  grade.  The  authority  of  the  Civil  Service  Commission  to  refuse  to 
approve  pay  in  excess  of  the  maximum  is  not  clearly  established.  We 
are  gratified,  however,  to  report  that  in  by  far  the  majority  of  the 
service  our  authority  in  this  respect  is  not  questioned  and  the  minimum 
and  maximum  amounts  fixed  in  our  rules  are  carefully  observed  by 
department  heads.  In  a  few  cases  this  authority  has  been  questioned 
and  amounts  which  are  in  excess  of  our  maximum  have  been  paid  in 
spite  of  our  objection. 

AUTOMATIC  INCREASES. 

A  e  desire  to  call  attention  as  an  example  for  the  entire  service  to 
the  successful  operation  under  the  Board  of  Administration  of  a  system 
of  automatic  increase  in  salaries  which  was  adopted  by  the  Board  of 
Administration  and  the  Civil  Service  Commission  as  effective  Sep¬ 
tember  1,  1915.  Under  this  system  every  employee  in  the  classified 
service  in  the  institutions  under  the  Board  of  Administration  are 
required  to  begin  service  at  a  minimum  rate  and  are  granted  increases 
effective  at  the  end  of  each  six  months  or  one  year  of  continuous  service. 
These  increases  vary  according  to  the  rank  of  the  position  but  are 
absolutely  uniform  as  among  individuals  of  the  same  grade.  It  probably 
would  be  impossible  for  the  Legislature  to  work  out  a  s}^stem  of  auto¬ 
matic  increases  which  would  be  embodied  in  detail  in  the  appropriation 
bills  but  if  appropriations  were  made  for  positions  under  civil  service 
titles  in  amounts  not  in  excess  of  the  maximums  fixed  by  the  commission 
and  a  provision  were  embodied  in  the  bill  that  the  rate  of  compensation 
for  each  employee  should  depend  upon  a  system  of  automaitc  increases 
to  be  worked  out  upon  a  uniform  basis  by  the  department  head  and 
approved  by  the  Civil  Service  Commission  then  the  problem  of  uni¬ 
formity  in  compensation  would  be  solved  and  the  great  benefits  which 
this  procedure  has  brought  about  in  the  State  institutions  would  be 
extended  to  the  whole  service.  These  benefits  are,  in  particular,  as  we 
are  informed,  freedom  from  dissatisfaction  on  the  part  of  the  indi¬ 
viduals  who  feel  that  they  are  discriminated  against,  and  the  absence 
of  agitation,  lobbying  and  wire-pulling  on  the  part  of  those  who  are 
seeking  special  favors.  The  adoption  of  a  general  rule  of  this  sort  would 
relieve  individual  members  of  the  Legislature  from  pressure  to  have 
them  inject  into  appropriation  bills  items  favoring  individuals. 

BETTER  TRIAL  METHODS. 

The  commission’s  attention  has  been  directed  in  particular  to  the 
operation  of  the  trial  clause  in  the  State  hospital  service.  The  effective¬ 
ness  of  the  Civil  Service  Law  in  dealing  with  this  service,  which,  under 
so  many  laws  is  not  classified  or  is  classified  as  “non-competitive,”  had 
already  been  greatly  increased  by  the  adoption  of  the  eight-hour  day 

and  the  automatic  increase  and  bv  the  new  examination  methods  which 

*/ 

were  described  in  the  report  for  1915.  It  had  been  noticed,  however, 
that  in  a  very  great  majority  of  all  cases  in  which  charges  were  brought 
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against  attendants,  the  hearings  held  by  investigating  officers  of  the 
commission  were  default  hearings,  the  defendants  having  left  the  insti¬ 
tution  and  failing  to  appear.  The  commission  became  convinced  that 
while  in  many  cases  default  was  due  to  a  consciousness  of  guilt,  in  others 
it  was  an  indication  that  civil  service  employees  of  these  grades  failed 
to  look  upon  the  law  as  affording  an  impartial  tribunal  wherein  their 
answers  to  charges  would  be  given  just  weight.  Another  reason  for 
defaults  evidently  was  the  rule  of  the  Board  of  Administration  which 
permitted  managing  officers  to  expel  from  the  institution  grounds  per¬ 
sons  who  were  suspended  under  charges  and  to  oblige  them  to  wait 
outside  for  the  hearing.  As  many  institutions  are  located  at  a  distance 
from  cities  and,  perhaps  more  important,  the  average  attendant  placed 
on  suspension  did  not  have  a  sufficient  savings  accumulation  to  enable 
him  to  wait  at  his  own  expense  for  the  hearing,  it  was  the  rule  for  sus¬ 
pended  employees  to  leave  at  once  for  home  and  abandon  all  thought 
of  presenting  an  answer  to  charges.  While  this  condition  would  not 
be  unfortunate  in  the  event  that  all  suspended  persons  were  guilty,  the 
fact  that  charges  must  be  so  often  filed  by  the  superintendent  upon 
hearsay  testimony  and  without  an  opportunity  to  determine  the  justice 
of  the  complaint  in  advance  made  this  condition  a  reproach  to  the  service 
and  an  important  factor,  in  our  opinion,  in  contributing  to  the  short¬ 
ness  of  tenure  which  is  one  of  the  regrettable  conditions  in  our  institu¬ 
tion  service.  In  an  effort  to  remedy  these  conditions  the  commission 
determined  to  substitute  for  the  investigating  officer  acting  alone  in  a 
hearing  of  charges  at  institutions  a  trial  board  of  three  members,  one  to 
be  the  investigating  officer  representing  the  commission,  another  to  be 
a  member  of  the  medical  staff  designated  by  the  managing  officer  and 
the  third  an  employee  of  the  institution  elected  by  the  employees.  As 
an  additional  remedy  we  recommend  to  the  Board  of  Administration 
that  managing  officers  be  ordered  to  permit  persons  placed  under  sus¬ 
pension  to  remain  on  the  grounds  and  in  their  rooms  and  eat  at  the 
institution  tables  until  the  conclusion  of  their  hearings,  provided  they 
waived  the  five  days’  notice  and  consented  to  an  immediate  hearing. 
The  details  of  all  of  these  innovations  are  contained  in  the  following 
orders  adopted  by  the  State  Board  of  Administration : 

SPECIAL  ORDERS  NO.  765. 

The  managing  officers  of  the  Alton  State  Hospital,  Anna  State  Hospital, 
Chicago  State  Hospital,  Dunning,  Elgin  State  Hospital,  Jacksonville  State 
Hospital,  Kankakee  State  Hospital,  Peoria  State  Hospital,  Watertown  State 
Hospital,  and  Chester  State  Hospital,  are  hereby  directed  to  be  governed 
by  the  following  resolution  adopted  by  the  State  Civil  Service  Commission 
on  September  19,  1916,  and  concurred  in  by  the  Board  of  Administration  on 
October  9,  1916: 

“ Resolved ,  That  hearings  of  charges  against  employees  in  the  classified 
service  in  each  of  the  following  institutions,  Alton  State  Hospital,  Anna 
State  Hospital,  Chicago  State  Hospital,  Elgin  State  Hospital,  Jacksonville 
State  Hospital,  Kankakee  State  Hospital,  Peoria  State  Hospital,  Watertown 
State  Hospital,  and  Chester  State  Hospital,  shall  be  conducted  hereafter  be¬ 
fore  a  board  of  three,  composed  of  an  investigator  appointed  by  the  Civil 
Service  Commission,  a  member  of  the  institution  medical  staff  who  is  himself 
an  employee  in  the  classified  service  and  has  been  designated  by  the  managing 
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officer,  and  a  member  of  the  attending  and  nursing  staff  of  the  institution 
who  is  in  the  classified  service  in  the  grade  of  attendant,  graduate  nurse 
or  supervising  nurse.  The  secretary  is  directed  to  request  the  State  Board 
of  Administration  to  arrange  for  the  election  of  such  representatives  of  the 
attending  and  nursing  staffs.  The  election  shall  be  under  the  supervision 
of  the  respective  managing  officers.  The  Board  of  Administration  is 
requested  to  direct  such  managing  officers  to  announce  such  an  election  to 
take  place  not  later  than  October  7,  1916.  Employees  of  the  institution  in 
the  classified  service  of  all  grades  except  interne,  assistant  physician,  physi¬ 
cian  and  assistant  superintendent  shall  be  entitled  to  vote.  A  ballot  box 
shall  be  provided  which  shall  be  accessible  to  all  qualified  voters  at  hours 
which  will  enable  members  of  all  working  shifts  to  cast  their  ballots.  The 
ballot  box  shall  be  under  the  supervision  of  a  trustworthy  employee  desig¬ 
nated  by  the  managing  officer,  who  shall  be  provided  with  a  list  of  all  ( 

persons  eligible  to  vote  and  shall  check  off  the  name  of  each  person  as  he 
casts  his  ballot,  to  prevent  irregularities.  The  ballots  shall  be  counted  by 
not  less  than  three  tellers  who  shall  be  designated  by  the  managing  officer 
except  that  wherever  the  employees  of  an  institution  have  an  organization 
for  mutual  betterment  such  organization  shall  be  permitted  to  name  one 
teller.  The  returns  of  the  election  shall  be  made  to  the  State  Civil  Service 
Commission  and  certified  by  the  tellers  and  the  managing  officer.  The 
employee  so  designated  shall  be  entitled  to  take  time  from  his  regular  tour 
of  duty  on  any  day  when  a  hearing  is  to  be  held  to  attend  to  his  duty  as  a 
member  of  the  trial  board. 

“Whenever  charges  are  to  be  filed  against  an  employee  in  the  classified 
service  by  the  managing  officer  of  such  an  institution  the  investigating  officer 
representing  the  State  Civil  Service  Commission  shall  receive  the  original 
charges  and  shall  attend  to  serving  notice  upon  the  defendant  and  shall  set 
the  day  for  the  hearing  and  shall  notify  the  other  two  members  of  the  trial 
board,  who  shall  be  present.  The  record  of  the  testimony  shall  be  taken 
under  the  direction  of  the  investigating  officer  of  the  Civil  Service  Commis¬ 
sion  and  he  shall  enter  his  finding  in  the  usual  way  but  shall  accompany 
his  report  to  the  commission  by  a  signed  finding  or  recommendation  from 
each  of  the  other  members  of  the  trial  board  who  shall  express  their 
respective  opinions  of  the  evidence,  each  independent  of  the  other;  the 
purpose  being  to  give  the  State  Civil  Service  Commission  the  benefit  of  the 
opinion  of  each  of  the  three  members  of  the  trial  board,  whether  it  be 
concurrent  or  otherwise. 

“The  Board  of  Administration  is  requested  to  transmit  to  the  managing 
officers  the  rules  governing  the  selection  of  the  members  of  the  trial  board 
as  herein  set  forth  and  to  direct  that  these  rules  be  faithfully  observed  and 
the  returns  promptly  made  to  the  Civil  Service  Commission.” 

This  order  to  be  effective  Monday,  October  16,  1916. 

Kindly  acknowledge  receipt  of  this  order  to  the  secretary  of  the  board. 

Board  of  Administration. 

By  Jas.  Hyland,  Secretary. 

GENERAL  ORDERS  NO.  155. 

The  managing  officers  of  the  charitable  institutions,  under  the  control 
of  the  Board  of  Administration,  are  hereby  directed  to  be  governed  by  the 
following  resolution  adopted  by  the  State  Civil  Service  Commission  on 
September  19,  1916,  and  concurred  in  by  the  Board  of  Administration  on 
October  23,  1916: 

“ Resolved  That  in  the  interest  of  fair  dealings  to  employees  of  the 
classified  service  living  in  institutions  it  is  recommended  to  the  Board  of 
Administration  that  whenever  charges  are  preferred  against  such  an  em¬ 
ployee  in  the  institutions  under  its  jurisdiction,  instead  of  being  ordered  out 
of  the  institution  and  off  the  grounds  immediately,  such  employee  shall  be 
placed  under  suspension  and  not  permitted  to  perform  the  duties  of  his 
position  but  shall  be  allowed  to  remain  in  his  living  quarters  and  to  receive 
his  meals  at  the  institution  until  his  hearing  has  been  held  and  a  finding 
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entered  by  the  trial  board,  provided  that  in  order  to  be  entitled  to  this 
privilege  the  employee  shall  consent  to  an  immediate  hearing  and  waive  the 
five  days’  notice  provided  by  the  Civil  Service  Law.  When  the  finding  has 
been  entered  by  the  trial  board  in  the  case  of  such  an  employee,  if  such 
finding  is  unanimous  or  if  two  of  the  three  trial  officers  find  in  favor  of 
discharge,  then  the  employee  may  be  required  to  leave  the  institution,  but  if 
such  finding  is  unanimous  or  on  the  part  of  two  of  the  three  members  of 
the  trial  board  in  favor  of  the  reinstatement  of  such  employee,  then  the 
managing  officer  shall  either  reinstate  such  employee  in  the  performance  of 
his  duties  or  he  may  continue  his  suspension  until  the  final  order  has  been 
entered  by  the  Civil  Service  Commission,  but  shall  not  expel  from  the  living 
quarters  of  the  institution  or  refuse  maintenance  to  an  employee  in  whose 
favor  the  entire  trial  board  or  a  majority  thereof  has  found.  The  Civil 
Service  Commission  further  recommends  that  the  Board  of  Administration 
as  the  administrative  officer  of  the  institution,  shall  adopt  rules  placing 
substantially  these  recommendations  in  effect,  owing  to  the  fact  that  many 
employees  are  unable  under  present  conditions  to  maintain  themselves  out¬ 
side  the  institution  until  a  hearing  can  be  had  and  therefore  are  unable 
to  present  their  side  of  the  controversy  before  the  investigating  body.  The 
Civil  Service  Commission  feels  that  it  is  in  the  interest  of  the  service  to  have 
both  sides  of  every  case  presented  to  the  investigating  body  and  believes 
that  the  adoption  of  regulations  such  as  these  will  greatly  further  this  end.” 

Kindly  acknowledge  receipt  of  this  order  to  the  secretary  of  the  board. 

Board  of  Administration. 

By  Jas.  Hyland,  Secretary. 

We  are  gratified  to  report  that  these  measures  have  had  a  most 
beneficial  effect  npon  the  service.  There  has  been  no  lessening  of 
charges,  nor  have  reinstatements  materially  increased.  The  number  of 
default  cases  continues  to  be  large,  but  the  innovations  have  caused  a 
notable  psychological  effect  in  the  service  which  we  believe  to  be  char¬ 
acterized  in  the  following  manner:  That  the  employees  have  become 
convinced  that  the  civil  service  trial  board  is  an  impartial  tribunal  by 
which  their  answers  to  charges  will  be  given  just  weight  and  that  all 
who  are  suspended  upon  charges  which  did  not  justify  removal  or  which 
they  believe  to  be  not  true  know  that  they  may  obtain  an  immediate  and 
fair  hearing  without  expense.  Consequently  defaulters  are  accepted  as 
having  no  defense  and  in  those  cases  where  there  is  a  real  defense 
punishments  less  than  discharge  are  assigned  or  reinstatements  are 
given,  to  the  betterment  of  the  service  and  in  general  to  the  satisfaction 
of  the  managing  officers. 

This  report  marks  the  end  of  the  pleasant  association  which  we 
have  enjoyed  with  your  Excellency  during  the  last  four  years.  We 
desire  to  express  our  appreciation  of  the  patience,  firmness  and  sincerity 
with  which  you  have  assisted  and  supported  us  in  our  efforts  to  enforce 
the  Civil  Service  Law. 


Respectfully  submitted, 

James  H.  Burdett, 

A.  B.  Culhane, 

Wm.  B.  Moulton-, 

Commissioners. 
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REPORT  OF  CHIEF  EXAMINER  FOR  1916. 


January  1,  1917. 

The  State  Civil  Service  Commission ,  Springfield,  Illinois. 

Gentlemen  :  The  activities  of  the  office  of  chief  examiner  of  the 
Illinois  State  Civil  Service  Commission  are  set  forth  in  the  following 
statement  and  the  tables  accompanying  it.  Included  in  this  report  are 
comments  on  matters  which  have  developed  during  the  year  and  sugges¬ 
tions  for  the  future. 

During  the  year  10,343  applications  were  received.  This  is  a 
decrease  of  29  per  cent  from  the  number  received  in  1915.  This  decrease 
was  undoubtedly  due  to  better  business  conditions  throughout  the  State 
with  the  result  that  fewer  persons  were  seeking  employment  or  were 
interested  in  changing  from  one  place  to  another.  The  commission  held 
167  examinations  in  1916,  a  37  per  cent  increase  over  the  previous  year. 
Two  examinations  which  had  been  advertised  for  October,  were  cancelled 
because  it  developed  that  the  existing  eligible  lists  were  sufficient.  Nine 
examinations  advertised  for  December  were  postponed  until  January, 
1917,  in  order  that  more  applicants  might  be  secured. 

Of  the  167  examinations  held,  5  were  promotional,  35  included 
practical  and  oral  tests  and  23  tests  for  technical  positions  were  thrown 
open  to  non-residents  of  the  State.  Of  the  74  examinations  which  were 
wholly  or  partly  unassembled,  15  included  assembled,  oral  or  practical 
tests  for  those  who  qualified  in  the  unassembled  portion.  Tests  of 
physical  condition  were  required  in  50  of  the  examinations.  One  test 
for  temporary  student  stenographic  help  at  the  University  of  Illinois 
was  given  in  Champaign  at  the  request  of  the  University. 

In  addition  to  these  examinations  many  persons  were  examined 
for  the  positions  of  attendant,  domestic  or  laborer  by  members  of  the 
staff  at  State  institutions  or  by  the  local  examining  physicians  listed  in 
Table  I.  The  use  of  local  examining  physicians  had  to  be  revised  during 
the  year  because  of  the  decrease  in  the  number  of  applicants  for  low-paid 
hospital  positions.  The  Anna  State  Hospital  is  the  only  one  for  which 
there  has  been  at  all  times  a  sufficient  supply  of  eligibles.  These  posi¬ 
tions  do  not  seem  to  attract  persons  living  in  the  industrial  centers  in 
central  and  northern  Illinois,  while  applicants  in  southern  Illinois 
seldom  wish  to  go  far  from  home. 

“Table  I.  Examiners”  lists  the  persons  who  ordinarily  assist  the 
commission  in  conducting  examinations  at  the  points  indicated.  TChere 
no  name  is  given,  some  member  of  the  commission,  or  its  office  force, 
usually  takes  charge. 
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City. 

Anna  . 

Carbondale 
Charleston  .  .  . 

Chicago . 

DeKalb  . 

East  Moline  . 
East  St.  Louis 

Elgin  . 

Jacksonville  .  . 
Kankakee  .... 

Lincoln  . 

Macomb  . 

Mt.  Vernon  .  . 

Normal  . 

Olney 

Peoria  . 

Pontiac  . 

Quincy  . 

Rockford 
Springfield  .  .  . 
Urbana  . 


TABLE  I — EXAMINERS. 


KEC-ULAR  EXAMINATION  POINTS. 


Local  examiner.  Medical  examiner. 

Dr.  H.  J.  Smith. . Dr.  H.  J.  Smith 

C.  R.  Ismert.  .  . . Dr.  Monroe  Etherton 

Dr.  L.  C.  Lord . Dr.  G.  B.  Dudley 

James  J.  O’Toole . Dr.  Henry  A.  Norden 

Miss  Olive  Swift . Dr.  J.  M.  Everett 

Dr.  Wilhelmina  H.  Jacobs. Dr.  Wilhelmina  H.  Jacobs 

F.  M.  Scott . :  .Dr.  R.  S.  Twitchell 

Dr.  M.  C.  Hawley . Dr.  M.  C.  Hawley 


Dr.  C.  C.  Atherton . 

Dr.  Eliz.  Carroll . 

Dr.  W.  K.  Dyer . 

James  C.  Burns . 

Horace  Morgan . 

Mrs.  Alice  Montgomery 
Elmer  Van  Arsdall .... 

Dr.  W.  C.  Cook . 

C.  M.  Hagerty . 

Dr.  R.  H.  Jacobs . 

O.  1VI.  Williams .  . . 


Lloyd  Morey 


.  .  .  .Dr.  C.  C.  Atherton 

. Dr.  Eliz.  Carroll 

. Dr.  W.  K.  Dyer 

.  .  .  Dr.  J.  W.  Hermetet 

. Dr.  Moss  Maxey 

.Dr.  Jos.  K.  P.  Hawks 
.  .  .  Dr.  W.  E.  Fritschle 

. Dr.  W.  C.  Cook 

. Dr.  John  Ross 

. . Dr.  R.  H.  Jacobs 

.Dr.  Thos.  W.  Culhane 
.Dr.  H.  C.  Blankmeyer 
. Dr.  W.  F.  Burrus 


LOCAL  MEDICAL  EXAMINERS. 


City  and  examiner. 

Bellmont . Dr.  Chas.  F.  Brian 

Benton . Dr.  E.  C.  Alvis 

Buncombe . Dr.  Chas.  D.  Nobles 

Carbondale . Dr.  Monroe  Etherton 

Carterville . Dr.  F.  M.  Hiller 

Creal  Springs . Dr.  W.  P.  Sutherland 

Eddyville . Dr.  Joseph  M.  Dent 

Eldorado . Dr.  Frank  Johnson 

Elizabethtown . Dr.  F.  M.  Fowler 

Enfield . Dr.  H.  L.  Rodgers 

Equality . Dr.  J.  C.  Womack 

Golconda . Dr.  Lewis  S.  Barger 

Ina  . Dr.  A.  D.  Harper 

Jonesboro . Dr.  J.  J.  Lence 

Joppa . Dr.  Alvin  Smith 


City  and  examiner. 

Karbers’  Ridge . Dr.  J.  T.  Joiner 


Kell . Dr.  W.  F.  Simmons 

Lacon . Dr.  R.  Lacey  Eddington 

Macedonia . Dr.  Oliver  Carlton 

Marion . Dr.  I.  C.  Walker 

Metropolis . Dr.  Geo.  W.  Walbright 

Mill  Shoals . Dr.  E.  N.  Glasscock 

Neoga . Dr.  G.  F.  Dougherty 

New  Burnside . Dr.  H.  D.  LaRue 

Pittsfield . Dr.  L.  A.  Colby 

Ridgway . Dr.  Edgar  A.  Green 

Roseclare.  .  .  . . Dr.  W.  J.  J.  Paris 

Rosebud . Dr.  Wm.  A.  Sim,  Jr. 


Springerton . Dr.  A.  S.  Artin 


In  addition  to  tlie  regular  examinations  at  the  cities  mentioned, 
stenographic  examinations  were  held  at  various  times  at  Centralia,  Cham¬ 
paign,  Chicago,  East  St.  Louis,  Kankakee,  Quincy,  Rock  Island,  Rock¬ 
ford  and  Springfield.  An  examination  for  fireman  was  held  at  Geneva 
and  two  for  guard  were  held  at  Joliet.  Dr.  Esther  A.  Stone  was  physi¬ 
cian  at  Geneva  and  Dr.  J.  W.  deYry  at  Joliet. 

In  “Table  II,  Scope  and  Weights  of  Examinations  held  during 
1916”  is  a  list  of  the  167  examinations,  indicating  in  a  general  way 
the  subjects  covered  and  the  weights  assigned. 


TABLE  II— SCOPE  AND  WEIGHTS  OF  EXAMINATIONS  HELD  DURING  1916. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

May  6 

Accountant,  Rank  I. 

Accounting  problem . 

2 

Illinois  Public  Utility  Law . 

1 

Accounting  methods  and  problems . 

a 

Auditing . 

a 

Training  and  experience . . . 

4 

June  10 

Accountant,  Rank  11. 

Accounting  theorv  and  problem . 

. 

Annual  report  and  accounting  forms . 

' 

Illinois  Public  Utility  Law . 

i 

Training  and  experience . 

4 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

Mar. 

4 

Advanced  Teacher. 

Special  method . 

n 

Class  room  management . . 

H 

Knowledge  of  subject  matter . 

3 

Training  and  experience . 

4 

Nov. 

4 

Architectural  Designer. 

Special  subject . 

6 

Training  and  experience . 

4 

Sept. 

2 

Assistant  Chief  Insurance 

Insurance  laws  and  rules . 

3 

Clerk. 

Administration . 

3 

Training  and  experience . 

4 

Apr. 

i 

Assistant  Comptroller,  Uni- 

Accounting  problem . 

2 

versity  of  Illinois. 

University  procedure  and  accounting  practice . 

2 

Accounting  forms . 

2 

Training  and  experience . 

4 

May 

6 

Assistant  Deputy  Warden. 

Duties,  Part  I . 

3 

Duties,  Part  II . 

Ik 

3 

Seniority . 

1 

? 

Efficiency . 

2 

Physical  test . . .  . 

June 

10 

Assistant  Ear  Surgeon 

Training  and  experience . 

10 

(unassembled). 

June 

10 

Assistant  Eve  Surgeon 

Training  and  experience . 

10 

(unassembled). 

May 

6 

Assistant  Geologist 

Training  and  experience . 

10 

(unassembled). 

Feb. 

5 

Assistant  Highway 

Administration . 

5 

Engineer. 

Technical . 

3 

Efficiency . 

Seniority . 

June 

10 

Assistant  Pathologist.  Eye 

Training  and  experience . 

10 

and  Ear  (unassembled). 

Mar. 

4 

Assistant  Physician. 

Medicine . 

2 

Surgery . 

1 

Neurology  and  mental  diseases . 

2 

Pathology . 

1 

Training  and  experience . . . 

4 

Aug. 

5 

Assistant  Sanitary 

Training  and  experience. . 

5 

Engineer  (unassembled). 

Oral . 

5 

Aug. 

5 

Assistant  Secretary  Chari- 

Report  and  proof  reading . 

1 

ties  Commission. 

Translation  of  two  foreign  languages . 

1 

Duties . 

4 

Training  and  experience . 

4 

Sept. 

2 

Assistant  Secretary  Utili- 

Illinois  Public  Utility  Law . 

1 

A. 

ties  Commission. 

Administration . 

3 

2 

I 

Training  and  experience . 

4 

Feb. 

5 

Assistant  State 

Special  subjects . 

7 

t»ri 

Veterinarian. 

Training  and  experience . 

3 

& 

Jan. 

15 

Assistant  Superintendent 

Training  and  experience . 

5 

of  Construction 

5 

(unassembled). 

Aug. 

5 

Assistant  Superintendent 

Medicine . 

1 

of  Hospitals  for  the 

Surgery . 

1 

Insane. 

Pathology . 

1 

Nervous  and  mental  diseases . 

Administration . . 

1? 

Oral  test . 

2 

Seniority . 

* 

Efficiency . 

Ik 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

June 

10 

Assistant  Telephone 

Training  and  experience . 

5 

Engineer  (unassembled). 

Oral . 

5 

Feb. 

5 

Assistant  to  the  Chief 

Office  duties . 

2 

Grain  Inspector. 

Grain  laws  and  regulations . 

2 

Oral  test . 

2 

Training  and  experience . 

4 

June 

10 

Baker  (unassembled). 

Training  and  experience . 

10 

Mar. 

4 

Band  Teacher. 

Practical  instruction . 

3 

Instrumentation . 

1 

Conducting  rehearsals . 

2 

Training  and  experience . 

4 

June 

12 

Barber  Inspector. 

Duties  and  law . 

4 

Sanitation . 

3 

Training  and  experience . 

3 

June 

10 

Biologic  Chemist 

Training  and  experience . 

10 

(unassembled). 

Mar. 

4 

Bookbinder  (unassembled). 

Training  and  experience . 

10 

Sept. 

2 

Butcher  (unassembled). 

Training  and  experience . 

10 

Physical  test . 

Oct. 

7 

Canal  Foreman 

Training  and  experience . 

10 

(unassembled) 

Physical  test . 

Apr. 

1 

Carpenter. 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Oct. 

7 

Chair  Framer. 

Training  and  experience . 

10 

(unassembled) 

June 

10 

Chief  Cook. 

Technical,  Part  I . 

4.2 

Technical.  Part  II . 

2.8 

Training  and  experience . 

3 

Physical  test . 

Feb. 

5 

Chief  Dairy  Inspector. 

Technical  duties . 

4 

2 

Training  and  experience . 

4 

Apr. 

1 

Chief  Electriuian. 

Technical,  Part  I . 

3i 

Technical.  Part  II . 

Training  and  experience . 

3 

Physical  test . 

Oot. 

7 

Chief  Employment 

Duties.  Part  I . 

2 

Clerk. 

Duties,  Part  II . 

2 

2 

Training  and  experience . 

4 

Aug. 

5 

Chief  Live  stock 

Law  and  administration . 

2 

Inspector. 

Technical . 

3 

2 

Training  and  experience* . 

3 

Sept. 

2 

Chief  Lodging  House 

4 

Inspector. 

Duties . 

3 

Training  and  experience . 

3 

June 

10 

Clinical  Pathologist 

Training  and  experience . 

10 

(unassembled.) 

June 

10 

Cook 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Aug. 

5 

Corporation  Assistant. 

Technical,  Part  I . 

2 

Technical.  Part  11 . 

4 

Training  and  experience . 

4 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

Nov.  4 

Copyholder. 

Spelling,  punctuation,  abbreviation  and  arithmetic. 

2 

Technical  questions . 

3 

Correction  of  copy . 

2 

Training  and  experience . 

3 

Oct.  7 

Dentist. 

General  anatomy . 

1 

Dental  anatomy . . 

1 

Operative  dentistry . 

li 

Prosthetic  dentistry . 

Dental  pathology . 

l 

Oral  surgery . 

1 

Oral  hygiene . 

1 

Training  and  experience . 

2 

Sept.  2 

Department  Chief  Clerk, 

Making  and  preserving  records . 

2 

Rank  II. 

Correspondence . 

2 

Office  management . 

2 

Arithmetic . 

1 

Training  and  experience . 

3 

Apr.  1 

Department  Stenographer, 

Dictation  and  transcription . 

4 

Dec,  2 

Rank  II. 

Plain  copy . 

2 

Duties . 

1 

Training  and  experience . 

3 

Aug.  5 

Department  Stenographer. 

Dictation  and  transcription . 

4 

Rank  III. 

Plain  copy . 

2 

Duties . 

1 

Training  and  experience . 

3 

Sept.  2 

Department  Stenographer, 

Dictation  and  transcription . 

3 

Rank  IV. 

Plain  copy . 

1 

Duties . 

1 

Administration . 

1 

Training  and  experience . 

4 

1 

Deputy  Game  and  Fish 

Mammals,  birds  and  fish . 

2 

Warden. 

Law  and  methods  of  enforcement . 

3 

2 

Training  and  experience . 

3 

P  h  v  s  i  r  a,  1  f,p.  st . 

Nov.  4 

Digest  Clerk. 

Digesting  orders . 

3 

Library  methods . 

1 

Illinois  Public  Utility  Law . 

1 

Editorial  and  publicity  work . 

1 

Training  and  experience . 

4 

Jan.  8 

District  Health  officer. 

Hygiene  and  sanitation . 

1 

Epidemiology . 

2 

Bacteriology . 

1 

2 

Training  and  experience . 

4 

Mar.  4 

Domestic  Science  Teacher. 

Technical.  Part  I . 

4 

Technical.  Part  If . 

3 

Training  and  experience . 

3 

June  10 

Ear  Surgeon 

Training  and  experience . 

10 

(unassembled.) 

June  10 

Editor  of  Press  Bulletins. 

Technical . 

2 

Newspaper  article . 

2 

Magazine  article . 

2 

Training  and  experience . 

4 

Dec.  2 

Electrician. 

Practical.  Part  I . 

3 

Practical.  Part  II . 

3 

Training  and  experience . 

4 

Physical  test . 

Oct.  7 

Employment  Solicitor. 

Duties.  Part  I . 

3 

Duties.  Part  II . 

2 

2 

Training  apd  experienee . 

3 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

Oct. 

7 

Engineering  Clerk. 

Arithmetic . 

2 

Office  duties . 

5 

Training  and  experience . 

3 

Nov. 

4 

Examiner  of  Efficiency. 

Organization  and  office  management . 

2 

Efficiency  investigation  and  records . 

2 

2 

Training  and  experience . 

4 

Oct. 

7 

Examiner  of  Printing. 

Duties . 

4 

Arithmetic . 

2 

2 

Training  and  experience . 

2 

June 

10 

Eye  Surgeon. 

Training  and  experience . 

10 

Aug. 

5 

Factory  Hand. 

Training  and  experience' . 

10 

(unassembled.) 

Mar. 

4 

Fancy  Work  Teacher. 

Training  and  experience . 

10 

(unassembled.) 

June 

10 

Farm  Laborer. 

Training  and  experience . 

10 

(unassembled.) 

Mar. 

4 

Fibre  Worker. 

Training  and  experience . 

10 

June 

10 

(unassembled.) 

May 

6 

Fire  Chief. 

Technical.  Part  I . 

3 

Technical.  Part  II . 

4 

Training  and  experience . 

3 

Mar. 

3 

Fireman. 

Practical . - . 

3 

4 

Jan. 

1 

Training  and  experience . 

3 

Physical  test . 

June 

10 

Fireman. 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Feb. 

5 

Florist. 

Duties . 

6 

Training  and  experience . 

4 

Aug. 

5 

Food  Chemist. 

Technical,  Part  I . 

3 

Technical,  Part  II . 

3 

Training  and  experience . 

4 

Oct. 

7 

Foreman,  Brick  Yards 

Training  and  experience . 

10 

(unassembled.) 

Jan. 

15 

Foreman,  Carpentry. 

5 

(unassembled.) 

Training  and  experience . 

5 

Jan. 

15 

Foreman  Electric  Wiring 

5 

(unassembled). 

Training  and  experience . 

5 

Aug. 

5 

Foreman  of  Furniture  Shop 

Training  and  experience . 

10 

(unassembled). 

Dec. 

2 

Foreman  of  Grounds. 

Maintenance,  construction  and  supervision,  Part  I 

3i 

Maintenance,  construction  and  supervision,  Part  II 

31 

Training  and  experience . 

3 

Physical  test . 

Jan. 

15 

Foreman  of  Heating 

Training  and  experience . 

10 

(unassembled). 

Oct. 

7 

Foreman  of  Knitting  Fac- 

Training  and  experience . 

10 

tory  (unassembled).- 

Jan. 

15 

Foreman  of  Marble  and  Tile 

5 

(unassembled). 

Training  and  experience . 

5 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

i 

Jan. 

15 

Foreman  of  Masonry  and 

Oral . 

5 

Reinforced  Concrete 

Training  and  experience . 

0 

(unassembled). 

Jan. 

15 

Foreman,  Ornamental  Iron 

Oral . 

5 

Work  (unassembled). 

Training  and  experience . 

5 

Jan. 

15 

Foreman  of  Painting 

Oral . 

5 

(unassembled). 

Training  and  experience . 

5 

Jan. 

15 

Foreman  of  Plumbing 

Oral . 

5 

(unassembled). 

Training  and  experience . 

5 

Oct. 

»•* 

/ 

Foreman  of  Printing 

Training  and  experience . 

10 

(unassembled). 

Ang. 

5 

Foreman,  Rattan  Shop 

Training  and  experience . 

10 

(unassembled). 

Jan. 

15 

Foreman,  Structural  Steel 

Oral . 

5 

Work  (unassembled). 

Training  and  experience . 

5 

June 

10 

General  Physician. 

Medicine . 

Surgery . 

Neurology . 

3 

Training  and  experience . 

4 

Apr. 

4 

Geologic  Clerk 

Training  and  experience . 

10 

(unassembled). 

May 

6 

Graduate  Nurse. 

Anatomy  and  physiology . 

1 

Materia  medica  and  therapeutics . 

1 

Practical  nursing,  medical  and  surgical . 

3 

Bacteriology  and  hygiene . 

1 

Obstetrics  and  gynecology . 

1 

Training  and  experience . 

3 

Jan. 

1 

Grain  Cashier. 

Arithmetic . 

1 

Grain  laws  and  regulations . 

1 

Bookkeeping  problems . 

3 

Questions  and  duties . 

2 

Training  and  experience . 

3 

Jan. 

8 

Guard. 

Duties . 

3 

June 

10 

Verbal  orders . 

1 

Oral  test . 

3 

Training  and  experience . 

3 

Phvsifnl  t.ftst, 

Oct. 

7 

Historical  Library  Clerk 

Training  and  experience . 

10 

(unassembled). 

* 

Dec. 

2 

Home  Visitor. 

2 

Duties . 

2 

3 

Training  and  experience . 

3 

Feb. 

5 

Housefather  and  house- 

Methods  of  Handling  Delinquent  Children . 

4 

Sept. 

2 

mother. 

Oral  test . 

3 

Dec. 

2 

Training  and  experience . 

3 

Bhv^ip.al  t.psf,  . 

Oct. 

/ 

Industrial  Teacher 

Training  and  experience . 

10 

(unassembled). 

Oct. 

7 

Industrial  Foreman 

Training  and  experience . 

10 

(unassembled). 

Dec. 

2 

Industrial  Examiner. 

Investigation  and  report . 

3 

2 

2 

Training  and  experience . 

3 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

Weights. 

May 

6 

Inspector  of  Apiaries. 

Duties . 

4 

Law  and  inspection  method . 

2 

Training  and  experience . 

4 

Nov. 

4 

Insurance  Auditor. 

Insurance  law . 

3 

Auditing  and  bookkeeping . 

3 

Training  and  experience . 

4 

Feb. 

12 

Institution  Stenographer. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Duties . 

1 

Training  and  expei-ience . 

3 

May 

16 

Interne,  Eye  and  Ear. 

Medicine . 

3 

Surgery . 

2 

Eye.  ear,  nose  and  thi'oat . 

2 

Training  and  experience . 

3 

Mar. 

4 

Janitor 

Training  and  experience . 

10 

(unassembled). 

Physical  test . 

Feb. 

2 

Junior  Highway  Engineer. 

Road  design . 

2 

Oct. 

7 

Surveying . 

2 

Highway  bridge  design . 

2 

Specifications . 

1 

Training  and  experience . 

3 

Physical  test . 

Mar. 

4 

Junior  Waterway  Engineer 

Training  and  experience . 

5 

(unassembled). 

5 

Physical  test . 

Sept. 

2 

Landscape  Gardener 

Training  and  experience . 

10 

(unassembled). 

Nov, 

4 

Laundryman  and  Laund- 

Practical  questions . 

6 

ress. 

Training  and  experience . 

4 

Physical  test . 

May 

10 

Library  Assistant 

Training  and  experience . 

10 

(unassembled). 

May 

6 

Lodging  House  Inspector. 

Clerical  duties . 

2 

Law  and  rules . 

2 

Inspection  and  law  enforcement . 

3 

Training  and  experience . . 

3 

Aug. 

5 

Machinist 

Training  and  experience . 

10 

(unassembled). 

Physical  test . 

Aug. 

5 

Machinist’s  Helper 

Training  and  experience . 

10 

(unassembled). 

Physical  test . 

Aug. 

5 

Marine  Engineer 

Training  and  experience . 

10 

(unassembled). 

Physical  test . 

Mar. 

4 

Mattress  Maker 

Training  and  experience . 

10 

(unassembled). 

Feb. 

2 

Manual  Training  Teacher. 

Technical . 

6 

Training  and  experience . 

4 

Sept. 

2 

Medical  Interne. 

Pathology . 

2 

Surgery . 

2 

Medical . 

2 

Nervous  and  mental  diseases . 

2 

Training  and  experience . 

2 

Oct. 

7 

Messenger. 

Duties . 

4 

Arithmetic . 

2 

Oral  test . 

2 

Training  and  experience . 

2 

Physical  test . 
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TABLE  II — Continued. 


Date  of 

xi 

examina- 

Position. 

Subject. 

be 

tion. 

<v 

£ 

Apr. 

Nov. 


Oct. 


Jan. 


Jan. 

Dec. 


Mar. 


Mar. 

Nov. 

Sept. 

June 

Apr. 

Mar. 

Feb, 

Sept. 

Jan. 


Sept. 

Oct. 


Painter 

(unassembled). 
Parole  Agent. 


Parole  Clerk. 

Pathologist,  Eye  and  Ear. 
Pharmacist. 

Physical  Culture  Teacher. 


Jan.  1  Physician  (promotional.) 


4 

4 

2 

10 

1 


Piano  Teacher 
(unassembled.) 

Plasterer 

(unassembled.) 

Plumber 

(unassembled.) 

Policeman. 


Poultryman 

(unassembled.) 

Pressman 

(unassembled.) 

Primary  Teacher. 


Printing  Instructor 
(unassembled.) 

Proofreader. 


Quarry  Foreman 
(unassembled.) 

Quarryman 

(unassembled.) 


Training  and  experience. 


Technical,  Parti . 

Technical,  Part  IT . 

Oral. . . 

Training  and  experience. 
Physical  test . 


Parole  law . 

Bertillon  system . 

Duties . 

Training  and  experience. 


Technical . 

Training  and  experience. 


Materia  medica,  posology  and  toxicology 

Pharmacy . . 

Chemistry . 

Training  and  experience . 


Technical,  Part  I . 

Technical,  Part  II . 

Training  and  experience. 


Medicine . . 

Surgery . 

Pathology . 

Neurology . 

Hospital  administration. 

Seniority . 

Efficiency . 


Training  and  experience. 


Training  and  experience. 
Physical  test . 


Training  and  experience. 
Physical  test . 


Duties . 

Oral . 

Training  and  experience. 
Physical  test . 


Training  and  experience. 
Training  and  experience.. 


Special  method . 

Class  room  management . 

Knowledge  of  subject  matter. 
Training  and  experience . 


Training  and  experience. 


Spelling,  punctuation  and  abbreviation. 

Technical  questions . . . 

Correcting  Copy . 

Reading  orally . 

Training  and  experience . 

Physical  test . 


Training  and  experience. 
Physical  test . 


Training  and  experience. 
Physical  test . 


10 


2 

2 

3 

3 


3 

1 

3 

3 

6 

4 

3 
2 
1 

4 

4 

2 

4 

1 

1 

2 

24 

H 

4 


10 


10 


10 


4 

2 

4 


10 


10 


2 

2 

2 

4 

10 


1 

3 
1 
1 

4 


10 


10 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

Weights,  j 

Sept. 

2 

Registration  Clerk. 

Duties,  handling  scholastic  and  attendance  records 

7 

Training  and  experience . 

3 

Jan. 

8 

Rodman. 

Surveying . 

3 

Mathematics . 

2 

Drawing  and  lettering . 

1 

Report . 

1 

Training  and  experience . 

3 

Physical  test . 

Oct. 

7 

Service  Inspector. 

Methods  of  testing  meters . 

3 

Inspection  of  utility  property . 

3 

Training  and  experience . 

4 

Mar. 

4 

Shoemaker 

Training  and  experience . . 

10 

(unassembled.) 

Feb. 

5 

Stationary  Engineer. 

Boilers . 

S 

Engines' . 

3 

Pumps . 

1 

Electricity . 

1 

2 

Training  and  experience . 

3 

Physical  test . 

June 

10 

Stationary  Engineer 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Dec. 

2 

Steamfitter 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Mar. 

4 

Steamfitter’s  Helper 

Training  and  experience . 

10 

(unassembled.) 

Physical  test . 

Aug. 

5 

Superintendent,  Broom 

Training  and  experience . 

10 

Shop  (unassembled.) 

Jan. 

15 

Superintendent  of  Construe- 

Training  and  experience . 

5 

tion  (unassembled.) 

5 

Sept. 

2 

Superintendent  of  Foundry 

Training  and  experience . 

10 

(unassembled.) 

Sept. 

2 

Superintendent  Shoe  In- 

Training  and  experience . 

10 

dustry  (unassembled.) 

Apr. 

1 

Superintendent  Water 

Training  and  experience . 

10 

Woi’ks  (unassemt  ed.) 

Physical  test . 

Apr. 

1 

Supervising  Nurse 

Practical  nursing . 

4 

(original) 

Administration . 

3 

Training  and  experience . 

3 

Apr. 

1 

Supervising  Nurse 

Practical  nursing . 

4| 

(promotional.) 

Administration . 

3£ 

Seniority . 

i 

Efficiency . 

li 

Mar. 

4 

Tailor 

Training  and  experience . 

10 

(unassembled.) 

Mar. 

4 

Teacher  of  Blind 

Training  and  experience . 

10 

(unassembled.) 

Mar. 

4 

Teacher  of  Deaf 

Training  and  experience . 

10 

(unassembled.) 

Nov. 

4 

Telephone  Operator. 

Operation  of  private  switchboard . 

4 

Clerical  duties . 

2 

Training  and  experience . 

4 

Physical  test . 

Mar. 

4 

Testing  Engineer. 

Chemical . 

4 

Physical . 

2 

Dec. 

2 

Specification  writing . 

1 

Training  and  experience . 

3 
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TABLE  II— Concluded. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

m 

+2 

rd 

&* 

*53 

£ 

Not.  4 

Topographical  Draftsman. 

Mathematics . . 

2 

Surveying . . . 

1 

Drafting . 

3 

Training  and  experience . 

4 

Mar.  4 

Trained  Nurse. 

Technical . 

6 

Training  and  experience . 

4 

Dec.  2 

Typist. 

Duties . 

1 

Plain  copy . 

4 

Tabulating . 

2 

Training  and  experience . 

3 

May  6 

University  Secretary. 

Duties . 

4 

Report  proof  reading . 

1 

Translation  of  foreisrn  language . 

1 

Training  and  experience . 

4 

May  6 

University  Stenographer, 

Dictation  and  transcription . 

4 

Rank  II. 

Plain  copy . . . 

2 

Duties . 

1 

Training  and  experience . 

3 

June  17 

University  Stenographer. 

Dictation  and  transcription . . . 

4 

Rank  III. 

Plain  copy . 

2 

Dec.  2 

Duties . 

1 

Training  and  experience . 

3 

Dec.  2 

Utilities  Rate  Expert. 

Checking  and  filing  rates . 

2 

Illinois  Public  Utility  Law . 

1 

Rates  and  regulations . 

2 

Terminologv . 

1 

Training  and  experience . 

4 

Dec.  2 

Utilities  Statistician. 

Technical.  Part  I . 

3 

Technecal.  Part  II . 

3 

Training  and  experience . 

4 

Mar.  4 

Violin  Teacher 

Training  and  experience . 

10 

(unassembled.) 

' 

Mar.  4 

Voice  Teacher 

Training  and  experience . 

10 

(unassembled.) 

Oct.  7 

Watchman 

Training  and  experience . . 

10 

(unassembled.) 

Physical  test . 

“Table  III,  Besults  of  Examinations  for  Attendant,  Domestic  and 
Laborer  during  1916”  contains  data  on  these  three  positions.  The  total 
number  examined  is  much  lower  than  that  for  1915  and  has  resulted 
in  decided  difficulty  at  times  in  meeting  the  needs  of  several  institutions. 
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TABLE  III— RESULTS  OF  EXAMINATIONS  FOR  ATTENDANT,  DOMESTIC 

AND  LABORER  DURING  1916. 


Position. 

Total  num¬ 
ber  appli¬ 
cations 
received. 

Number 

examined. 

Number 

men 

passed. 

Number 

women 

passed. 

Failed. 

Per  cent 
passed. 

Examined  at  institu- 

tions— 

Attendant . 

2, 695 

1,869 

733 

1,077 

59 

97.0 

Domestic . 

393 

300 

288 

12 

96.0 

Laborer . 

564 

481 

469 

12 

97.5 

Examined  by  local  physi- 

cians— 

Attendant . 

312 

312 

42 

268 

2 

99.4 

Domestic . 

25 

25 

25 

100.0 

Laborer . 

7 

7 

100.0 

Total . 

3,996 

3,094 

1,251 

1,758 

85 

97.2 

The  results  of  all  other  examinations  held  during  1916  are  set  forth 
in  Table  IV.  The  ratio  of  persons  examined  to  those  who  filed  appli¬ 
cations  was  72.6  per  cent.  Of  those  examined,  62.0  per  cent  secured  a 
place  on  an  eligible  list.  It  is  interesting  to  note  the  steadiness  of  this 
ratio,  which  was  61.4  per  cent  in  the  previous  year.  Of  course,  the 
size  of  this  proportion  is  due  to  the  fact  that  very  few  applicants  for 
attendant,  domestic,  and  laborer  fail  to  qualify.  Leaving  them  out  of 
consideration  it  will  be  seen  that  of  the  persons  examined  for  all  other 
positions,  only  39.8  per  cent  passed. 

TABLE  IV — RESULTS  OF  EXAMINATIONS — EXCLUSIVE  OF  ATTENDANT, 

DOMESTIC  AND  LABORER. 


Position. 

Date. 

Number 

applicants 

notilied. 

Number 

examined. 

Number 

men 

passed. 

Number 

women 

passed. 

Number 

failed. 

Per  cent 
passed. 

Accountant,  Rank  I . 

May 

6 

108 

61 

10 

51 

16  4 

Accountant.  Rank  II . 

June 

10 

45 

28 

5 

23 

17  8 

Advanced  Teacher . 

Mar. 

4 

54 

32 

2 

3 

27 

15.6 

Architectural  Designer . 

Nov. 

4 

23 

9 

5 

4 

55  5 

Assistant  Chief  Insurance  Clerk . 

Sept. 

2 

23 

13 

9 

11 

15  4 

Assistant  Comptroller.  University  of  Illinois . 

Apr. 

1 

27 

16 

1 

15 

6  3 

Assistant  Deputy  Warden . 

May 

6 

22 

15 

3 

12 

20  0 

Assistant  Ear  Surgeon* . 

June 

10 

9 

6 

5 

1 

84.2 

Assistant  Eye  Surgeon* . 

June 

10 

17 

10 

9 

1 

90  0 

Assistant  Geologist* . 

May 

6 

191 

14 

6 

8 

42.8 

Assistant  Highway  Engineer . 

Feb. 

5 

37 

32 

18 

14 

56.2 

Assistant  Pathologist,  Eye  and  Ear* . 

June 

10 

5 

3 

1 

1 

1 

66.7 

Assistant  Physician . 

Mar. 

4 

83 

60 

16 

3 

41 

31.7 

Assistant  Sanitary  Engineer* . 

Aug. 

5 

24 

19 

5 

14 

24.3 

Assistant  Secretary,  nharities  Commission . 

Aug. 

2 

6 

6 

2 

4 

33.3 

Assistant  Secretary,  Utilities  Commission . 

Sept. 

2 

83 

59 

io 

49 

17.0 

Assistant  State  Veterinarian . 

Feb. 

5 

119 

93 

26 

67 

28.3 

Assistant  Superintendent  of  Construction* . 

Jan. 

15 

57 

34 

1 

33 

29.5 

Assistant  Superintendent  Hospital  for  Insane.. . . 

Aug. 

5 

16 

16 

15 

. i 

100.0 

Assistant  Telephone  Engineer* . 

June 

10 

40 

37 

5 

32 

13.5 

Assistant  to  the  Chief  Grain  Inspector . 

Feb. 

5 

36 

23 

9 

21 

8.7 

Baker* . 

June 

10 

53 

37 

30 

81.0 

Band  Teacher . 

Mar. 

4 

21 

13 

6 

7 

46. 1 

Barber  Inspector . 

June 

12 

153 

9/ 

12 

85 

12.4 

Biologic  Chemist* . 

10 

6 

3 

2 

1 

66.7 

Bookbinder* . 

Mar. 

4 

25 

20 

14 

i 

5 

75.0 

Butcher* . 

Sept. 

2 

55 

22 

15 

7 

68.2 
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TABLE  IV— Continued. 


Position. 

Date. 

Number 

applicants 

notified. 

Number 

examined. 

Number 

men 

passed. 

Number 

women 

passed. 

Number 

failed. 

Per  cent 
passed. 

Canal  Foreman* . 

Oct. 

7 

9 

6 

4 

2 

66.7 

Carpenter* . 

Apr. 

1 

199 

117 

93 

24 

79.5 

Chair  Framer . 

Oct. 

7 

3 

2 

1 

1 

50.0 

Chief  Cook . 

June 

10 

20 

13 

1 

2 

10 

23.0 

Chief  Dairy  Inspector . 

Feb. 

5 

29 

23 

5 

18 

21.7 

Chief  Electrician . 

Apr. 

1 

51 

41 

21 

20 

51.3 

Chief  Employment  Clerk.' . 

Oct. 

7 

50 

32 

5 

27 

15.6 

Chief  Live  Stock  Inspector . 

Aug. 

5 

11 

7 

3 

4 

42.9 

Chief  Lodging  House  Inspector . 

Sept. 

2 

93 

48 

3 

45 

6.2 

Clinical  Pathologist* . 

June 

10 

15 

12 

7 

1 

4 

66.7 

Cook* . 

June 

10 

54 

32 

5 

20 

7 

78.2 

Corporation  Assistant . 

Aug. 

5 

26 

16 

1 

15 

6.2 

Copyholder . 

Nov. 

4 

39 

25 

3 

22 

12.0 

Dentist . 

Oct. 

7 

15 

10 

7 

1 

2 

80.0 

Department  Chief  Clerk.  Rank  II . 

Sept. 

2 

45 

34 

11 

23 

32.4 

Department  Stenographer,  Rank  II . 

Apr. 

1 

184 

137 

5 

17 

115 

16.1 

Department  Stenographer,  Rank  II . 

Dec. 

2 

57 

33 

6 

27 

18.2 

Department  Stenographer.  Rank  III . 

Aug. 

5 

155 

124 

4 

26 

94 

24.2 

Department  Stenographer,  Rank  IV . 

Sept. 

2 

126 

81 

12 

19 

50 

38.3 

Deputy  Dame  and  Fish  Warden . 

Apr. 

1 

313 

197 

40 

157 

20.3 

Digest  Clerk . 

Nov. 

4 

34 

28 

4 

1 

23 

17.8 

District  Health  Officer . 

Jan. 

8 

128 

86 

6 

1 

79 

9.3 

Domestic  Science  Teacher . 

Mar. 

4 

16 

10 

6 

4 

60.0 

Ear  Surgeon* . 

.Tune 

10 

9 

3 

3 

100.0 

Editor  of  Press  Bulletins . 

.Tune 

10 

38 

24 

15 

9 

62.5 

Electrician . 

Dec. 

2 

36 

13 

7 

6 

53.8 

Employment  Solicitor . 

Oct. 

7 

111 

72 

4 

2 

66 

8.3 

Engineering  Clerk . 

Oct. 

7 

21 

13 

4 

2 

7 

46.1 

Examiner  of  Efficiency . 

Nov. 

4 

17 

8 

3 

5 

37.5 

Examiner  of  Printing . 

Oct. 

7 

13 

8 

1 

7 

12.5 

Eye  Surgeon .  . 

June 

10 

16 

t 

7 

100.0 

Factory  Hand* . 

Aug, 

5 

10 

5 

4 

1 

80.0 

Fancy  Work  Teacher* . 

Mar. 

4 

33 

23 

18 

5 

78.3 

Farm  Laborer* . 

.Tune 

10 

19 

11 

8 

3 

72.7 

Fibre  Worker* . 

Mar. 

4 

6 

4 

4 

100.0 

Fire  Chief . 

May 

6 

10 

6 

5 

1 

83.4 

Fireman* . 

Dec. 

2 

76 

42 

23 

19 

54.8 

Fireman . 

Mar. 

4 

75 

38 

29 

9 

76.4 

Fireman . 

.T  an . 

8 

35 

11 

9 

2 

81.9 

Fireman* . 

June 

10 

131 

63 

8 

55 

12.7 

Florist .  . 

Feb 

5 

23 

20 

13 

17 

65.0 

Food  Chemist . 

Aug. 

5 

15 

6 

2 

4 

33.3 

Foreman  Brick  Yards*  . 

Oct. 

7 

6 

3 

3 

100.0 

Foreman  Carpentry*.  . 

Jan. 

15 

41 

40 

4 

36 

10.0 

Foreman  Electric,  Tyiring*  . 

Jan. 

15 

23 

21 

8 

13 

38.0 

Foreman  Furniture  Shop*  . 

Aug. 

5 

16 

11 

5 

6 

45.5 

Foreman  of  Grounds . 

Dec. 

2 

14 

9 

3 

6 

33.3 

Foreman  of  Heating*  . 

Jan. 

15 

39 

9 

5 

4 

55.5 

Foreman  of  Knitting  Factory* . 

Oct. 

7 

5 

3 

2 

1 

66.7 

Foreman  of  Marble  and  Tile* . 

Jan. 

15 

2 

2 

1 

1 

50.0 

Foreman  of  Masonry  and  Reinforced  Concrete*.. 

Jan. 

15 

37 

33 

5 

28 

15.1 

Foreman  of  Ornamental  Tron  Work* 

.T  an . 

15 

2 

1 

1 

0.0 

Foreman  of  Painting* . 

Jan. 

15 

34 

31 

4 

27 

12.9 

Foreman  of  Plumbing* . 

Jan. 

15 

20 

19 

2 

17 

10.5 

Foreman  of  Printing* . 

Oct. 

7 

29 

22 

12 

10 

54.6 

Foreman.  Rattan  Shop* . 

Aug. 

5 

8 

5 

4 

1 

80.0 

Foreman  Structural  Steel  Work* 

15 

43 

15 

4 

11 

26.7 

General  Physician . 

June 

10 

35 

26 

10 

1 

15 

42.3 

Geologic  Cl°rk* . 

Apr. 

1 

21 

12 

4 

1 

7 

41.6 

Graduate  Nurse . 

May 

6 

109 

98 

4 

91 

3 

97.0 

Grain  Cashier .  . 

Jan. 

8 

78 

46 

8 

38 

17.4 

Guard . 

Jan. 

8 

139 

118 

70 

48 

59.3 

Guard .  . 

June 

10 

114 

60 

39 

21 

65.0 

Historical  Library  Clerk* . 

Oct. 

7 

9 

5 

2 

3 

40.0 

Home  Visitor .  . 

Dec. 

2 

19 

10 

2 

8 

20.0 

Housefather  and  Housemother . 

Feb. 

5 

44 

22 

4 

14 

4 

81.9 

Housefather  and  Housemother . 

Sept. 

2 

31 

20 

5 

11 

4 

80.0 

Housefather  and  Housemother . 

Dec. 

2 

53 

23 

2 

13 

8 

65.4 

Industrial  Teacher*  ...  . 

Oct. 

7 

7 

14 

6 

8 

42.8 

Industrial  Foreman*.  . 

Oct. 

7 

7 

6 

2 

4 

33.3 

Industrial  Examiner  . 

Dec. 

2 

62 

44 

6 

38 

13.6 

Inspector  of  Apiaries  . 

May 

6 

40 

32 

23 

9 

71.9 

Insurance  Auditor . 

Nov. 

4 

33 

20 

1 

19 

5.0 

TABLE  IV — Concluded. 


Position. 

Date. 

Number 

applicants 

notified. 

Number 

examined. 

Number 

men 

passed. 

Number 

women 

passed. 

Number 

failed. 

Per  cent 

passed. 

Institution  Stenographer . 

Feb. 

12 

139 

76 

1 

9 

66 

13.2 

Interne  Eye  and  Ear  Infirmary, . 

May 

6 

15 

8 

6 

2 

75.0 

Janitor* . 

Mar. 

4 

154 

80 

56 

24 

70.0 

Junior  Highway  Engineer . 

Feb. 

5 

131 

90 

53 

37 

58.9 

Junior  Highway  Engineer . 

Oct. 

7 

76 

37 

24 

13 

64.9 

Junior  Waterways  Engineer* . 

Mar. 

4 

71 

41 

7 

34 

17.1 

Landscape  Gardener* . 

Sept. 

2 

22 

15 

6 

9 

40.0 

Laundryman  and  Laundress . 

Nov. 

4 

32 

19 

4 

1 

14 

26.3 

Library  Assistant* . 

May 

6 

40 

32 

4 

23 

5 

84.4 

Lodging  House  Inspector . 

May 

6 

131 

85 

25 

60 

29.4 

Machinist* . 

Aug. 

5 

35 

15 

10 

5 

66.7 

Machinist’s  Helper* . 

Aug. 

5 

16 

8 

5 

3 

62.5 

Marine  Engineer* . 

Aug. 

5 

12 

6 

5 

1 

83.4 

Mattress  Maker . 

Mar. 

4 

12 

8 

8 

100.0 

Manual  Training  Teacher . 

Feb. 

5 

9 

7 

3 

4 

42.9 

Medical  Interne . 

Sept. 

2 

18 

9 

3 

2 

4 

55.5 

Messenger . 

Oct. 

7 

140 

93 

48 

45 

51.6 

Painter* . 

Apr. 

1 

70 

49 

41 

8 

83.7 

Parole  Agent . 

Nov. 

4 

109 

66 

3 

63 

4 .5 

Pai’ole  Clerk . 

Oct. 

7 

33 

14 

7 

»■* 

50.0 

Pathologist,  Eye  and  Ear . 

Jan. 

8 

5 

1 

1 

100.0 

Pharmacist . 

Jan. 

8 

12 

9 

2 

7 

22.2 

Pharmacist . 

Dec. 

2 

9 

3 

1 

2 

33.3 

Physical  Culture  Teacher . 

Mar. 

4 

26 

18 

2 

16 

11.1 

Physician  (promotional) . 

Jan. 

1 

17 

15 

5 

1 

9 

40.0 

Piano  Teacher* . 

Mar. 

4 

37 

8 

7 

1 

87.5 

Plasterer* . 

Nov. 

4 

16 

12 

11 

1 

91.7 

Plumber* . 

Sept. 

2 

45 

30 

16 

14 

53.4 

Policeman . . . 

June 

10 

92 

74 

28 

46 

37.8 

Poultryman* . 

Apr. 

1 

40 

35 

20 

15 

57.1 

Pressman* . 

Mar. 

4 

48 

17 

16 

1 

94.2 

Primary  Teacher . 

Feb. 

5 

62 

41 

15 

26 

36.6 

Printing  Instructor* . 

Sept. 

2 

24 

15 

8 

7 

53.4 

Proofreader . 

Jan. 

8 

52 

40 

4 

3 

33 

70.5 

Quarry  Foreman* . 

Sept. 

2 

14 

11 

7 

4 

63.4 

Quarryman* . 

Oct. 

7 

14 

5 

4 

1 

20.0 

Registration  Clerk . 

Sept. 

2 

6 

5 

2 

3 

40.0 

Rodman . 

Jan. 

8 

35 

32 

9 

23 

28.1 

Service  Inspector . 

Oct. 

7 

22 

12 

2 

10 

16.7 

Shoemaker* . 

Mar. 

4 

4 

3 

2 

1 

66.7 

Stationary  Engineer . 

Feb. 

5 

54 

34 

15 

19 

44.2 

Stationary  Engineer* . 

June 

10 

117 

47 

7 

40 

14.9 

Steamfitter* . 

Dec. 

2 

50 

23 

18 

5 

78.3 

Steamfitter’s  Helper* . 

Mar. 

4 

66 

39 

22 

17 

56.5 

Superintendent  of  Broom  Shop* . 

Aug. 

5 

7 

5 

4 

1 

80.0 

Superintendent  of  Construction* . 

Jan, 

15 

32 

30 

11 

19 

36.7 

Superintendent  of  Foundry* . 

Sept. 

2 

10 

7 

5 

2 

71.5 

Superintendent  Shoe  Industry* . 

Sept. 

2 

16 

5 

3 

2 

60.0 

Superintendent  Water  Works*  . . . 

Apr. 

1 

41 

25 

12 

13 

48.0 

Supervising  Nurse  (original) . 

Apr. 

1 

47 

25 

6 

16 

3 

88.0 

Supervising  Nurse  (promotional) . 

Apr. 

1 

45 

37 

4 

33 

100.0 

Tailor* . 

Mar. 

4 

48 

22 

18 

4 

81.9 

Teacher  of  Blind* . 

Mar. 

4 

17 

11 

1 

5 

5 

54.5 

Teacher  of  Deaf* . 

Mar. 

4 

22 

13 

10 

3 

77.0 

Telephone  Operator . 

Nov. 

4 

63 

52 

11 

41 

21.2 

Testing  Engineer . 

Mar. 

4 

19 

15 

4 

11 

26.7 

Testing  Engineer . 

Dec. 

2 

3 

2 

2 

100.0 

Typographical  Draftsman . 

Dec. 

2 

10 

8 

3 

5 

37.5 

Trained  Nurse . . 

Mar. 

4 

18 

14 

2 

12 

14.3 

Typist .  . 

Dec. 

2 

42 

25 

12 

13 

48.0 

University  Secretary . 

May 

6 

22 

17 

2 

5 

10 

41.1 

University  Stenographer,  Rank  II . 

May 

6 

74 

55 

4 

3 

48 

12.7 

University  Stenographer,  Rank  III . 

June 

17 

7 

5 

1 

1 

3 

40.0 

Universitv  Stenographer,  Rank  III . 

Dec. 

2 

15 

4 

1 

3 

25.0 

Utilities  Rate  Expert . 

Dec. 

2 

24 

11 

4 

7 

36.4 

Utilities  Statistican,  Rank  II . 

Dec. 

2 

60 

37 

1 

36 

27.0 

Violin  Teacher* . 

Mar. 

4 

5 

2 

1 

1 

50.0 

Voice  Teacher* . 

Mar. 

4 

22 

16 

3 

11 

2 

87.5 

Watchman* . 

Oct. 

7 

143 

79 

35 

44 

44.4 

Total . 

7847 

4860 

1495 

440 

2925 

39.8 

*  Unassembled  examination. 
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In  Tables  V,  VI  and  VII  are  recorded  all  original  appointments 
and  reinstatements  from  eligible  lists  during  1916  throughout  the  State 
service.  The  total  number  of  new  appointments  and  reinstatements  for 
the  year  is  2,339.  This  is  a  decided  drop  in  number  from  the  previous 
year,  most  of  the  difference  being  in  the  attendant,  domestic  and  laborer 
services.  The  reason,  as  far  as  the  charitable  institutions  are  concerned, 
probably  lies  in  part  in  the  shorter  working  hours  and  better  living 
conditions  of  the  employees,  who  are  better  satisfied  with  their  positions 
and  change  less  frequently.  In  the  departments  the  number  of  changes 
decreased  in  less  degree,  the  cause  probably  being  that  the  increase  in 
the  number  of  appointments  the  previous  year  had  so  well  taken  care 
of  the  needs  of  the  service  that  few  changes  took  place  in  the  succeeding 
year. 

TABLE  V — APPOINTMENTS  AND  REINSTATEMENTS  AFTER  CERTIFICA¬ 
TION  DURING  1916. 


Position. 

Number  of 
appoint¬ 
ments  from 
eligible  list. 

Number  of 
reinstate¬ 
ments. 

Arbitration  Agent . 

2 

Assistant  to  Chief  Drain  Inspector  . 

1 

Assistant  (Thief  Insurance  Clerk  . 

1 

Assistant  Deputy  Warden  . 

2 

Assistant  Eye  Surgeon  . 

1 

Assistant  Highway  Engineer  . 

1 

Assistant  Pathologist  Eve  and  Ear  . 

1 

Assistant  Physician . 

7 

2 

Assistant  Ra.il  roa.d  Engineer..  . 

1 

Assistant  Sa.nita.ry  Engineer  . 

l 

Assistant  ftecretn.rv  Cha.rities  Commission  . 

1 

Assistant  State  Veterina.rin.n  . 

29 

Assistant  Sunerint.endnnt  of  Construction  . 

1 

Advanced  Teacher.  . 

6 

Rand  Teacher  .  . .  . 

2 

Barber  Tnsneetor  . 

5 

Biologic  i  Jhemist  . 

1 

Blacksmith .  . 

1 

2 

Bookbinder.  .  . 

2 

Butcher  . 

4 

Carpenter .  . 

6 

2 

Ca.seman  . 

1 

Chn.nfFenr  . 

7 

Chief  Clerk  Minincr  Rnn.rd  . 

1 

Chief  Cook  . 

2 

rihiP.f  Tlft.irv  TnQnppt.nr  . 

1 

( 111  i  pf  IT1  pp.f.ri p.i  a  n  . 

1 

Hhipf  PiTTi  nln vmpn t.  ni  prlr  . 

1 

fThipf  rjorltrino*  IT  mi  qp  TnQnr»nt.or  . 

1 

nil  ifif  Sa.ni  t.n.rv  PnoTnppr  . 

1 

Court  R.e.norter  .  . 

6 

25 

5 

T)a.irv  TnsnftP.Inr  . 

2 

"Dia.rvma.n  . 

2 

Dentist  .  . 

6 

i 

Dena.rtment  Clerk  Rank  TT  . 

11 

l 

2 

np.narfmpnt,  TdrH t.rrr  . . . . 

4 

16 

Dena.rtment  Stenocrra.nher  Rank  TTT  . 

19 

i 

3 

2 

2 

1 

2 

1 

3 

2 

J 


TABLE  V — Continued. 


Position.  , 

Number  of 
appoint¬ 
ments  from 
Jligible  list. 

Number  of 
reinstate¬ 
ments. 

Electrician . 

1 

Elevator  Conductor . 

1 

Engineering  Clerk . 

4 

Epidemiologist . 

1 

Eye  Surgeon . 

1 

Factory  Hand . 

2 

Fancy  Work  Teacher . . 

3 

Farm  Laborer . 

3 

Female  Guard . 

3 

Fibre  Worker . 

4 

Filing  Clerk . 

5 

Fire  Chief . 

5 

Fireman . 

23 

4 

Florist . 

1 

Food  Bacteriologist . 

1 

Food  Chemist . 

1 

Food  Inspector . 

6 

Foreman  Brick  Yards . 

1 

Foreman  of  Carpentry . 

2 

Foreman  Furniture  Shop . 

2 

Foreman,  Knitting  Factory . 

1 

Foreman  of  Masonry  and  Reinforced  concrete . 

1 

Foreman,  Rattan  Shop . 

2 

Gardener . 

2 

Geologic  Clerk . 

1 

Grn.dua.fe  Nurse . 

79 

io 

Grain  Cashier . 

1 

Grain  Sampler  Oierk . 

2 

i 

Guard . 

77 

Head  Farmer . 

i 

Home  Visitor . 

2 

Housefather  and  Housemother . 

38 

3 

Housekeeper . 

1 

1 

JJ  yd  rot, h  era, pi  st, . 

4 

Industrial  Foreman . 

1 

Inspector  of  Apiaries . 

6 

Institution  Chief  Clerk . 

3 

Institution  Clerk.  Rank  I . 

1 

Institution  Bookkeeper . 

i 

Institution  Stenographer . 

8 

1 

Insura.nee  Examiner . 

3 

Interne,  Eye  and  Ear . 

»*• 

i 

.Ta.nitor . 

3 

1 

Junior  Highway  Engineer . 

35 

1 

.Tnnior  Wa.terwa.v  F.nerineer . 

1 

Kindergarten  Teacher . 

1 

Laboratory  Helper . 

3 

Lanndryma.n . 

3 

T.ihra.rv  Assistant . 

14 

2 

machinist  . 

1 

1 

Male  Department  Stenographer,  Rank  TTT . 

5 

Ma.son  . 

3 

Manual  Tra.ininer  Teacher . 

3 

Ma  ttress  Maker . 

2 

3 

Medical  Tnterne . 

1 

Messenger . 

2 

i 

"Painter .  - . .  c . 

2 

l 

"Pharmacist  . 

1 

Ph vsieian  (nromotional^ . 

4 

Hi  a  no  Teacher  . 

2 

Hlnmher  .  . 

8 

Pnn’t.rvma.n  . 

2 

Hres-  nan  . 

2 

Prims,  v  Teacher . 

3 

i 

Princin..,l  . 

1 

Printing  Instructor  . 

1 

Prison  Tndnstrv  Clerk  .  .  . 

t 

Oua.rrv  Foreman  . 

2 

thna.rrvman  . 

1 

Rodman  .  . 

1 

Seamstress . 

2 

Stationary  Engineer . 

5 

1 

ft  team  fitter  . 

1 

30 


TABLE  V — Concluded. 


Position. 

Number  of 
appoint¬ 
ments  from 
eligible  list. 

Number  of 
reinstate¬ 
ments. 

Steamfitter’s  Helper . 

1 

1 

Steward . 

1 

Superintendent  of  Broom  Shop . 

1 

Superintendent  of  Construction . 

2 

Superintendent  of  Foundry . 

1 

Superintendent  of  Shoe  Industry . 

1 

Superintendent  of  Waterworks . 

1 

Supervising  Nurse . 

5 

2 

3 

1 

Teacher  of  Adult  Blind . 

1 

Teacher  of  the  Blind . 

2 

Teacher  of  the  Deaf . 

5 

Telephone  operator . 

3 

i 

Testing  Engineer . 

1 

Topographical  Draftsman . 

2 

Trained  Nurse . 

1 

Transportation  Rate  Expert,  Rank  II . 

2 

Tvpist.  Rank  III . 

4 

University  Secretary . 

4 

University  Stenographer.  Rank  II . 

3 

l 

TTniversitv  Stenographer.  Rank  III . 

3 

Utilities  Investigator . 

2 

Utilities  Stntiseian.  Rank  T . 

i 

Violin  Teacher . 

i 

Voice  Teacher . 

4 

Watchman . 

4 

Waterways  Engineer . . 

1 

Total . 

684 

57 

Attendents,  domestics  and  laborers . 

1,445 

153 

Total . 

2. 129 

210 

TABLE  VI— CHANGES  IN  INSTITUTIONS  DURING  1916.* 
(This  table  does  not  include  temporary  employees.) 


Attendants,  domestics 
and  laborers. 


All  other  positions. 


Institutions. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

to 

© 

sx 

u 

c3 

J=t 

O 

to 

Q 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

Discharges. 

CHARITABLE  INSTITUTIONS. 

Alton  Hospital . 

3 

3 

3 

1 

2 

1 

Anna  Hospital . 

72 

5 

79 

12 

18 

2 

8 

2 

Blind,  Illinois  School  for . 

7 

7 

7 

1 

1 

Blind,  Industrial  Home  for . 

3 

5 

6 

1 

1 

Chester  Hospital . 

1 

1 

5 

17 

4 

12 

5 

Chicago  Hospital . 

241 

8 

209 

31 

26 

5 

17 

2 

Deaf.  Illinois  School  for . 

4 

23 

10 

1 

4 

1 

Elgin  Hospital . 

218 

14 

192 

40 

28 

3 

13 

Eye  and  Ear  Infirmary . 

16 

19 

i 

17 

2 

14 

3 

Girls  Training  School . 

3 

r** 

20 

1 

13 

Jacksonville  Hospital . 

235 

13 

234 

44 

18 

8 

12 

4 

Kankakee  Hospital . 

136 

28 

212 

33 

24 

4 

28 

Lincoln  School  and  Colony . 

218 

33 

247 

28 

19 

1 

19 

2 

Peoria  Hospital . 

85 

19 

144 

26 

24 

1 

9 

Psychopathic  Institute . 

2 

4 

1 

. 

St.  Charles  School  for  Boys . 

8 

2 

6 

54 

7 

30 

7 

Soldiers’  Orphans’  Home . 

5 

4 

1 

7 

2 

10 

Soldiers’  and  Sailors’  Home . 

61 

4 

33 

9 

7 

2 

4 

Soldiers’  Widows’  Home . 

10 

0 

10 

3 

Watertown  Hospital . 

117 

17 

137 

28 

16 

4 

21 

4 

31 


TABLE  VI — Concluded. 


Institutions. 

Attendants,  domestics 
and  laborers. 

All  other  positions. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 

tions  and 
layoffs. 

Discharges. 

Appoint- 

munts. 

Reinstate¬ 

ments. 

Resigna- 

ti  >ns  and 

layoffs. 

Discharges. 

EDUCATIONAL  INSTITUTIONS. 

Pastern  Illinois  Normal . 

2 

Norma  l  TTniversitv . 

- 

2 

2 

Northern  Illinois  Normal . 

4 

2 

Southern  Illinois  Normal . 

1 

1 

Western  Illinois  Noi’mal . 

2 

4 

University  of  Illinois . 

28 

4 

98 

1 

PENAL  INSTITUTIONS. 

Illinois  State,  Penitentiary . 

50 

30 

4 

Southern  Illinois  Penitentiary . 

22 

23 

3 

Illinois  State  Reformatory . 

37 

1 

12 

1 

Total . 

1,445 

l 

153 

1,576 

256 

471 

52 

398 

43 

Note. — 24  employees  in  institutions  died  during  the  year. 

*  Definitions  of  column  headings — 

“Appointments.”  Persons  entering  the  service  from  eligible  lists. 
“Reinstatements.”  Employees  returned  to  the  service  without  taking  addi¬ 
tional  examination. 

“Resignations,”  Employees  who  severed  their  connection  with  the  service 
of  their  own  volition. 

“Discharges.”  Dismissals  from  the  service ;  hearings  are  held  in  all  cases 
except  those  of  laborers  and  other  employees  who  have  not  completed  three  months’ 

probation. 

“Layoffs.”  Positions  discontinued  on  account  of  lack  of  work  or  funds. 


TABLE  VII — CHANGES  IN  DEPARTMENTS  DURING  1916.* 
(This  table  does  not  include  temporary  employees.) 


Department. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
Layoffs. 

Dis¬ 

charges. 

Administration,  Board  of . 

2 

2 

Apiaries,  Inspector  of . 

6 

Architects.  Examiners  of . . 

4 

2 

1 

Attorney  General,  Inheritance  Tax  Department. 
Auditor  of  Public  Accounts . 

1 

3 

1 

Barbers’  Examiners . 

5 

Canal  Commission . 

1 

Charities  Commission . 

1 

Civil  Service  Commission . 

1 

Entomologist . 

2 

2 

Factory  Inspection . 

3 

2 

Fire  Marshal . 

2 

1 

Food  Commission . 

10 

3 

i 

Free  Employment  Office,  Chicago . 

13 

3 

Free  Employment  Office,  Springfield . 

1 

Free  EmDlovment,  Office.  Peoria,  . 

1 

Game  and  Fish  Commission . 

4 

4 

Geological  Survey . 

2 

i 

Grain  Inspection,  Chicago . 

6 

1 

5 

3 

Grain  Inspection.  East  St.  Louis . . 

2 

Health,  Board  of . 

11 

2 

Highway  department . 

52 

1 

31 

t 

Industrial  Board . 

5 

i 

Insurance  Department . 

4 

3 

Live  Stock  Commission . 

32 

Mining  Board . 

2 

1 

32 


TABLE  VII— Concluded. 


Department. 

Appoint. 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tion  and 
layoffs. 

Dis¬ 

charges. 

Mine  Rescue  Station . 

1 

3 

Miners’  Examining  Board . 

. 

1 

Nurses'  Examining  Board . 

1 

Penitentiary  Commission . 

5 

i 

Rivers  and  Lakes  Commission . 

4 

Secretary  of  State . 

7 

1 

5 

Library  Extension  Commission . 

i 

1 

Superintendent,  Public  Instruction . 

i 

Supreme.  Court. . 

i 

1 

Utilities  Commission . 

22 

i 

5 

Total . 

213 

5 

81 

9 

Note. — 3  employees  in  departments  died  during  the  year. 

*  For  definitions  of  column  headings,  see  footnote  to  Table  VI. 

Tables  VIII  and  IX  show  the  changes  which  occurred  among  tem- 
porary  employees  in  1916.  For  positions  of  an  essentially  temporary 
and  transitory  nature,  991  temporary  employment  (30  day)  permits 
were  issued.  To  cover  permanent  positions  for  which  requisitions  were 
filed,  but  which  no  eligible  would  accept  or  for  which  there  was  no  list, 
528  temporary  appointment  permits  were  issued.  The  total  number 
of  temporary  permits  issued  was  1,519  as  compared  with  1,600  for  the 
previous  year. 


TABLE  VIII — TEMPORARY  EMPLOYEES  IN  INSTITUTIONS  DURING  1916.* 


Institution. 

Attendants,  domestics  and 
laborers. 

All  other  positions. 

Appointments. 

Resig¬ 

nations 

and 

layoffs. 

Dis¬ 

char¬ 

ges. 

Appointments. 

Resig¬ 

nations 

and 

layoffs. 

Dis¬ 

char¬ 

ges. 

Thirty 

day. 

No 

eligi- 

bles. 

Thirty 

days. 

No 

eligi- 

bles. 

CHARITABLE  INSTITUTIONS. 

Alton  TTosnitni 

11 

5 

2 

5 

3 

12 

5 

"RlinH  TllinniQ  ^nhnnl  for 

4 

6 

6 

2 

■Rlinrl  Tnri iisr.rin  1  Home  for 

2 

4 

9 

6 

nhpct.pr  TTnctnita.l 

3 

4 

3 

1 

fib  inn  or n  TTn^nit.nl 

32 

10 

23 

1 

4 

2 

2 

13 

7 

1 

13 

11 

12 

5 

Ftp  "FI nr  InfirmflT'V.. 

2 

2 

10 

12 

15 

1 

3 

20 

6 

.Tn  nlrcnn  vil  1  f*  TTnsni  f.a.l . 

1 

i 

• 

2 

9 

6 

1 

1 

9 

6 

Lincoln  State  School  and  Colony 

43 

13 

1 

10 

15 

15 

2 

1 

1 

13 

11 

15 

1 

Qt-  P.hnrlpsi  .^nhnnl  for  Rnvs.  . 

1 

1 

16 

32 

12 

1 

6 

i 

16 

13 

8 

2 

3 

2 

7 

4 

4 

OU1U1C1  3  <X  LICi.  OCUIUIO  A  A  KJ  ill  C  •  •  •  • 

3 

Watertown  Hospital . 

1 

11 

7 

2 

1 

33 

TABLE  VIII — Concluded. 


Institutions. 

Attendants,  domestics  and 
laborers. 

All  other  positions. 

Appointments. 

Resig¬ 

nations 

and 

layoffs'. 

Dis¬ 

char¬ 

ges. 

Appointments. 

Resig¬ 

nations 

and 

layoffs. 

Dis¬ 

char¬ 

ges. 

Thirty 

days. 

No 

eligi¬ 

bles. 

Thirty 

days. 

No 

eligi¬ 

bles. 

EDUCATIONAL  INSTITUTIONS. 

Eastern  Illinois  Normal . 

2 

1 

1 

2 

Normal  University . 

1 

1 

1 

Northern  Illinois  Normal . 

24 

4 

1 

6 

4 

Southern  Illinois  Normal . 

2 

l 

1 

Western  Illinois  Normal., . 

1 

2 

1 

University  of  Illinois . 

11 

44 

26 

PENAL  INSTITUTIONS. 

Illinois  State  Penitentiary . 

18 

21 

10 

Southern  Illinois  Penitentiary. 

3 

7 

1 

Illinois  State  Reformatory . 

4 

24 

7 

Total . 

105 

4 

23 

2 

209 

310 

202 

10 

*  Definitions  of  column  headings — 

“Thirty  days.”  Temporary  employment  permits  issued  where  the  work  is  of 
an  essentially  temporary  and  transitory  nature. 

“No  eligibles.”  Where  the  position  is  permanent,  but  there  is  no  eligible  per¬ 
son  available  for  appointment,  a  temporary  appointment  permit  is  issued  which  is 
good  until  certification  of  an  eligible  can  be  made. 

Other  headings  same  as  in  previous  tables. 


TABLE  IX — TEMPORARY  EMPLOYEES  IN  DEPARTMENTS  DURING  1916.* 


Department. 

Thirty 

days. 

No. 

eligibles. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Administration.  Board  of . 

26 

1 

1 

Apiaries,  Inspector  of . 

6 

Architect,  Examiner  of . 

2 

1 

Auditor  of  Public  Accounts . 

4 

2 

1 

Barbers’  Board . 

3 

5 

2 

Canal  Commission . 

2 

2 

1 

Centennial  Commission . . . 

18 

2 

2 

Charities  Commisison . 

2 

Civil  Service . 

9 

1 

2 

Dental  Board . 

2 

Etomologist . 

13 

Factory  Inspection . 

14 

7 

2 

Fire  Marshal . 

4 

Food  Commission . 

18 

8 

3 

i 

Free  Employment  Office,  Chicago . 

10 

6 

5 

Free  Employment  Office,  East  St.  Louis . 

1 

Free  Employment  Office,  Peoria . 

9 

i 

Free  Employment  Office,  Springfield . 

2 

Fort  Massac . 

1 

Game  and  Fish  Commission . 

117 

22 

8 

Geological  Survey . 

23 

1 

1 

Grain  Inspection . 

83 

2 

Health,  Board  of . 

71 

10 

5 

Highway  Commission . 

42 

77 

73 

Historical  Library . 

12 

Horseshoers,  Examiner  of . 

3 

Industrial  Board . 

18 

6 

1 

Inheritance  Tax . 

3 

1 

1 

34 


TABLE  IX — Concluded. 


Department. 

Thirty 

days. 

No 

eligibles. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Insurance  Department . 

29 

7 

1 

Laboratory  Natural  History . 

1 

3 

1 

1 

Labor  Statistics . 

9 

Library  Extension . . 

1 

Live  Stock  Commission . 

21 

1 

Mining  Board . 

7 

2 

Miners’  Examining  Board . 

1 

2 

l 

Mine  Rescue  Station . 

1 

1 

l 

Nurses’  Examining  Board . 

1 

1 

Optometry,  Board  of . 

1 

Park  Commission . 

9 

] 

Penitentiary  Commission . 

9 

3 

3 

Pension  Laws  Commission . 

5 

7 

Pharmacy.  Board  of . 

2 

1 

1 

Printing,  Superintendent  of . 

4 

4 

4 

Prison  industries . 

2 

Private  Employment  Agencies . 

18 

Public  Instruction,  Superintendent  of . 

99 

Rivers  and  Lakes  Commission . 

13 

7 

4 

Secretary  of  State . 

45 

Stallion  Registration  Board . 

6 

2 

* 

Utilities  Commission . 

106 

19 

1 

Total . 

795 

219 

134 

3 

*  See  footnote  to  Table  VIII. 

In  Table  X  are  the  names  of  persons  who  act  as  investigating 
officers  for  the  commission  and  also  the  names  of  the  two  institution 
employees  who  sit  with  the  investigating  officer  at  certain  institutions 
as  a  Board  of  Investigation.  During  1916  charges  were  preferred  against 
207  employees,  a  decrease  of  80  from  the  number  for  1915.  Of  these, 
166  were  ordered  discharged  as  the  commission  found  the  charges  sus¬ 
tained,  21  were  ordered  reinstated  with  loss  in  pay,  15  were  ordered 
reinstated  without  loss  in  pay,  the  charges  not  being  sustained.  One  of 
these  15  was  ordered  reprimanded  by  the  department  head  for  unbe¬ 
coming  conduct.  Five  persons  resigned  when  charges  were  preferred 
against  them  and  no  hearings  were  held. 

TABLE  X — INVESTIGATING  OFFICERS. 


Institution.  Name. 

Anna,  State  Hospital . Edgar  A.  Davie 

Chester,  State  Hospital . E.  J.  Baronowsky 

Elgin,  State  Hospital . Eugene  P.  Ferron 

Geneva,  State  Training  School  for  Girls . Oscar  B.  Nelson 

Kankakee,  State  Hospital . A.  L.  Granger 

Lincoln,  State  School  and  Colony . Mrs.  Caroline  C.  Lutz 

Quincy,  Soldiers’  and  Sailors’  Home . J.  LeRoy  Adair 

St.  Charles,  School  for  Boys . C.  L.  Blanchard 

Urbana,  University  of  Illinois . John  A.  Fairlie 

Watertown,  State  Hospital . John  H.  Coburn 


INSTITUTION  MEMBERS,  BOARDS  OF  INVESTIGATION. 


Institution. 

Anna  . 

Chester  . 

Chicago  . 

Elgin  . 

Jacksonville . 

Kankakee  . 

Peoria  . 

Watertown  . 


Employee  member. 

Tom  Peeler . 

H.  L.  Wooton . 

Henry  Schwarz . 

William  Jones . 

James  E.  Phalen . 

James  Coen . . 

Roy  Yeaman . 

A.  L.  Clinton . 


Staff  member. 
....Dr.  P.  S.  Waters 
Dr.  F.  A.  Stubblefield 

. Dr.  Otis  Like 

. .  .  Dr.  M.  C.  Hawley 
.  .Dr.  C.  C.  Atherton 

. Dr.  D.  L.  Fish 

.  .Dr.  A.  C.  Wittman 
..-..Dr.  G.  M.  Lisor 
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During  December  of  1916,  pay  rolls  and  vouchers  were  checked 
containing  the  names  of  7,195  persons,  an  increase  of  487  over  the 
number  of  names  checked  in  the  same  month  of  1915.  The  total  amount 
of  the  vouchers  for  December,  1916,  was  $362,466.28,  an  increase  of 
$11,911.50  over  December,  1915. 

A  summary  of  the  work  of  the  Civil  Service  Commission  since  its 
organization  is  given  in  Table  XI. 


TABLE  XI— WORK  OF  THE  COMMISSION. 


Year. 

Appli¬ 

cations. 

Examined. 

Passed. 

Appoint¬ 

ments- 

Resig¬ 

nations. 

Removals. 

1905-6 . 

3,212 

1,625 

1,269 

1,468 

954 

295 

1907 . 

3,193 

1,541 

1,155 

1,854 

1,299 

344 

1908 . 

3,540 

1,799 

1,511 

1,335 

1,054 

307 

1909 . 

3,419 

2.582 

2,110 

1,471 

1,292 

272 

1910 . 

3,980 

2.336 

1,942 

1,860 

1,499 

299 

1911 . 

4,685 

2,896 

2,262 

1,474 

1,724 

727 

1912 . 

6,672 

3,811 

2,746 

2,213 

1,680 

433 

1913 . 

8,839 

4.390 

3,336 

2,624 

2,008 

359 

1914 . 

11,737 

7. 685 

5,146 

3,062 

2,349 

530 

1915 . 

14, 544 

10,010 

6, 137 

4,552 

1,275 

387 

1916 . 

10,343 

7,954 

4,944 

2,339 

1,795 

308 

Total . 

74,164 

46, 629 

32,558 

24, 252 

16,929 

4,261 

Appropriations  available  during  1916  (excluding  salaries  fixed  by 
statute  and  carried  on  the  “State  officers*  roll”)  and  expenses  incurred 


were  as  follows: 

Expense.  Salary. 

Balance,  Jan.  1,  1916 . $10,826  19  $  9,951  02 

Appropriations  available  July  1,  1916 .  14,005  00  19,010  00 

$24,831  19  $28,961  02 

Expenditures  in  1916 .  14,592  77  19,679  60 

Balance  on  hand,  Jan.  1,  1917 . $10,238  42  $9,281  42 


IMPROVEMENTS  IX  METHODS. 

More  study  was  given  to  advertising  the  1916  examinations  than 
had  been  usual  in  the  past.  Lists  were  carefully  prepared  for  the  send¬ 
ing  of  paid  advertisements,  news  notes,  circulars  or  even  personal  let¬ 
ters,  so  that  the  field  would  be  as  thoroughly  canvassed  as  possible,  the 
intention  being  that  no  person,  who  might  by  any  chance  be  available, 
could  avoid  knowing  of  the  coming  examination. 

This  better  advertising  was  particularly  valuable  because  of  the 
unusual  difficulty  last  year  in  securing  applicants  and  also  because 
of  the  exceptionally  large  list  of  important  positions  for  which  tests 
were  held.  Among  the  most  prominent  were : 

Accountant,  Rank  I,  $125  to  $175  a  month. 

Accountant,  Rank  II,  $200  to  $250  a  month. 

Architectural  Designer,  $130  to  $200  a  month. 

Assistant  Chief  Insurance  Clerk,  $125  to  $175  a  month. 

Assistant  Comptroller,  University  of  Illinois,  $125  to  $200  a  month. 

Assistant  Secretary,  Utilities  Commission,  $200  to  $300  a  month. 
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Assistant  Superintendent  of  Hospitals  for  the  Insane,  $150  to 
$200  a  month  with  full  maintenance  for  self  and  family. 

Assistant  to  the  Chief  Grain  Inspector,  $175  to  $225  a  mnoth. 
Chief  Dairy  Inspector,  $125  to  $175  a  month. 

Chief  Lodging  House  Inspector,  $150  to  $200  a  month. 
Corporation  Assistant,  $200  to  $250  a  month. 

Digest  Clerk,  $250  to  $300  a  month. 

District  Health  Officer,  $150  to  $300  a  month. 

Editor  of  Press  Bulletins  (University),  $150  to  $200  a  month. 
Testing  Engineer,  $125  to  $200  a  month. 

Utilities  Pate  Expert,  $i25  to  $175  a  month. 

Utilities  Statistician,  Pank  II,  $175  to  $250  a  month. 

Grain  Cashier,  $125  to  $175  a  month. 

Examiner  of  Efficiency,  $125  to  $175  a  month. 

The  Commission  was  fortunate  in  securing  the  assistance  of  special 
examiners  of  high  reputation  to  prepare  questions,  check  papers,  and 
personally  interview  applicants.  Among  them  were : 

Prof.  L.  H.  Provine,  Head  of  Department  of  Architecture,  Uni¬ 
versity  of  Illinois. 

Harris  E.  Yineberg,  Consulting  Actuary,  Chicago. 

James  Hall,  Accountant,  Chicago. 

A.  G.  Portcli,  Actuary,  Springfield,  Illinois. 

E.  O.  Griffenhagen,  Efficiency  Engineer,  Chicago. 

Geo.  C.  Mathews,  Pate  Expert,  Chicago. 

G.  H.  Pickard,  Consulting  Chemist,  Chicago. 

L.  Kuschbraun,  Consulting  Chemist,  Chicago. 

J.  H.  Campbell,  Consulting  Chemist,  Chicago. 

Jno.  B.  Tanner,  C.  P.  A.,  Chicago. 

Prof.  A.  A.  Harding,  Dairy  Department,  University  of  Illinois. 
Wm.  B.  Hale,  Attorne}^,  Chicago. 

S.  L.  Odegard,  Statistician,  Madison,  Wisconsin. 

H.  L.  Geisse,  Secretary  Bailroad  Commission,  Madison,  Wisconsin. 
Lincoln  McMillan,  Chicago  Herald,  Chicago. 

Louise  B.  Krause,  Librarian,  H.  M.  Byllesby,  Chicago. 

Dr.  F.  P.  Norbury,  Alienist,  Springfield,  Illinois. 

Prof.  Robert  H.  Gault,  Northwestern  University,  Evanston,  Illinois. 
J.  S.  Abbott,  Bureau  of  Chemistry,  Washington,  D.  C. 

Harry  Klueter,  Chemist,  Madison,  Wisconsin. 

James  L.  Harrop,  Chief  Engineer,  Public  Service  Commission, 
Jefferson  City,  Missouri. 

J.  N.  Codby,  Engineer,  Railroad  Commission,  Madison,  Wisconsin. 
Rudolph  R.  H.  Wagner,  Supt.  of  School  for  Bakers  and  Cooks, 
Ft.  Riley,  Kansas. 

Dr.  E.  P.  McCampbell,  Secretary,  Ohio  State  Board  of  Health, 
Columbus,  Ohio. 

W.  D.  Hiestand,  Registrar,  University  of  Wisconsin,  Madison,  Wis¬ 
consin. 

Paul  Rudin,  Chemist,  Chicago. 
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Several  departments  of  the  Federal  Government,  Health,  Bureau 
of  Animal  Industry,  Biological  Survey  and  Mines,  detailed  their  experts 
on  several  occasions  as  special  examiners  and  gave  much  time  in  assisting 
in  the  development  of  the  Illinois  Public  Service. 

During  the  year,  the  routine  examination  work  was  systematized 
more  completely  than  ever  before.  Instructions  to  candidates  were 
made  more  definite  and  in  greater  detail.  Persons  not  actively  engaged 
in  examination  work  can  have  no  conception  of  the  seeming  inability 
of  many  applicants  to  grasp  the  simplest  directions  or  to  carry  out 
instructions.  Such  applicants  are  almost  always  the  ones  who  make 
the  loudest  objection  when  they  are  unsuccessful. 

The  most  radical  change  in  the  examination  methods  has  been  to 
permit  the  applicant  to  take  the  questions  on  training  and  experience 
to  his  home,  the  answers  to  be  filled  out  there  and  mailed  to  the  com¬ 
mission  within  a  fixed  time.  This  serves  the  double  purpose  of  allowing 
more  time  on  the  examination  day  for  covering  technical  subjects  and 
gives  the  applicant  an  opportunity  to  record  his  training  and  experience 
at  his  leisure,  making  sure  of  the  accuracy  of  his  dates  and  of  the 
inclusion  of  all  important  matters. 

By  thus  working  out  the  details,  better  results  have  been  obtained 
and  hut  few  errors  or  complaints  occur.  In  particular  have  the  steno¬ 
graphic  examinations  been  changed  that  better  tests  are  now  given  to 
larger  numbers  in  half  the  time  used  a  few  years  ago. 

MASSACHUSETTS  ADOPTS  ILLINOIS  METHODS. 

In  June,  1916,  it  was  found  that  the  Massachusetts  Civil  Service 
Commission  was  planning  a  large  stenographic  examination  which,  on 
account  of  the  number  of  applicants,  was  expected  to  run  over  several 
days.  This  caused  a  difficult  situation  because  of  the  necessity  of  pre¬ 
paring  different  examinations  for  the  different  days,  all  being  neces¬ 
sarily  of  the  same  degree  of  difficulty.  It  was  also  planned  to  use  the 
commission’s  usual  examination  room  which  was  not  fitted  with  type¬ 
writer  desks.  When  the  method  used  by  the  Illinois  Commission  was 
explained,  the  Massachusetts  commission’s  chief  examiner,  Mr.  Joseph 
J.  Reilly,  adopted  it,  and  secured  the  cooperation  of  several  business 
schools  of  Boston,  where  every  facility  was  offered  free  of  charge.  As  a 
result  the  entire  examination  was  disposed  of  in  one  day,  only  one 
test  being  used,  and  the  total  cost  was  lower  than  it  would  have  been 
had  the  original  plan  been  carried  out.  In  addition  there  was  secured 
the  active  interest  of  the  big  business  schools  of  the  city  which  had  never 
been  cultivated  before. 

In  this  connection  it  may  be  pointed  out  that  the  reduction  in 
number  of  parts  to  our  stenographic  and  clerical  examinations  has  in 
no  way  decreased  the  value  of  the  test.  On  the  contrary,  it  has  served  to 
show  up  more  prominently  the  applicant’s  strong  and  weak  points 
without  any  side  issues  to  take  up  time  and  becloud  the  results  of  the 
examination.  An  immense  amount  of  time  is  wasted  by  many  civil 
service  commissions  in  slavishly  following  the  ancient  plan  of  including 
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arithmetic  and  spelling  in  every  examination ,  no  matter  what  the  posi¬ 
tion.  It  is  small  wonder ,  however,  that  this  situation  does  exist ,  when 
the  examining  staffs  of  some  commissions  have  so  little  ingenuity  that 
Illinois  examinations  have  been  found  used  in  toto  without  the  slightest 
change  to  make  them  more  applicable  to  local  conditions. 

IDENTIFICATION  OF  GUARDS. 

Because  of  the  insistence  of  the  authorities  in  charge  of  our  penal 
and  correctional  institutions,  all  applicants  for  the  position  of  guard 
are  required  to  submit  photographs  with  their  applications.  These 
photographs  are  then  sent  to  the  examination  points,  where  they  are 
used  in  identifying  those  who  appear  for  examination,  and  later  are 
sent  with  the  certification  for  the  purpose  of  identifying  the  man  who 
appears  for  employment  at  the  institution. 

This  has  not  always  been  satisfactory,  many  photographs  being 
old  and  the  expense  of  new  ones  being  prohibitive  to  many  applicants. 
It  also  frequently  happens  that  the  only  photograph  owned  by  the  appli¬ 
cant  is  a  family  group,  which  he  prizes  and  wishes  returned.  The  fre¬ 
quent  handlings,  marking  for  identification  and  mailings,  sometimes 
mar  the  photograph  and  consequently  other  means  of  identification  are 
desirable. 

For  these  reasons,  inquiry  was  made  several  years  ago  as  to  the 
possibility  of  using  the  finger  print  system  of  identification.  It  was 
found  not  feasible  at  the  time  as  this  method  had  not  been  put  into  use 
at  the  Southern  Illinois  Penitentiary.  During  the  last  year  Deputy 
Warden  Lawrence  Ryan  has  installed  the  finger  print  system  at  this 
institution  and  it  is  therefore  recommended  again  that  arrangements 
be  made  for  using  this  method  in  future  examinations  for  guards. 

INVESTIGATIONS. 

To  speed  up  the  holding  of  investigations  where  charges  have  been 
preferred,  arrangements  have  been  made  to  facilitate  holding  immediate 
hearings  where  the  employee  is  willing  to  waive  the  five  days’  notice 
to  which  the  rules  entitle  him.  At  the  Peoria  State  Hospital  and  the 
institutions  in  Jacksonville,  an  investigator  is  furnished  from  the 
Springfield  office  of  the  commission,  usually  on  the  day  following  the 
preferring  of  charges,  so  that  a  decision  is  at  once  available.  This  has 
resulted  in  quick  disposition  of  pending  cases  and  gives  many  employees 
a  chance  to  be  heard  in  their  own  defense  who  otherwise  could  not 
afford  to  be  living  in  the  neighborhood  of  the  institution,  without  work, 
waiting  for  a  hearing  some  weeks  later. 


IMPROVED  OFFICE  METHODS. 

The  commission  office  work  comes  in  rushes,  particularly  at  the  end 
of  each  month,  when  pay  rolls  are  all  coming  in  at  once  for  checking 
and  the  final  rush  of  applications  is  arriving  for  the  examinations  on 
the  first  Saturday  of  the  next  month.  Recently  the  cooperation  of 
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other  departments  has  been  secured  so  that  at  times  their  stenographers 
and  clerks  are  available,  when  their  own  work  is  light,  to  help  in  handling 
our  rush  of  correspondence,  addressing  envelopes,  mailing  circulars,  and 
so  on.  In  this  way  expense  for  extra  help  is  avoided  without  lowering 
the  efficiency  of  the  departments  lending  aid. 

Promptness  in  making  certification,  in  many  ways  the  most  im¬ 
portant  and  responsible  work  in  the  office,  has  been  aided  by  a  division 
so  that  one  employee  handles  all  details  of  certification  of  attendants, 
domestics,  and  laborers,  while  another  cares  for  all  other  positions. 
Each  is  familiar  with  the  other’s  work  to  such  an  extent  as  to  make  it 
possible  to  do  double  duty  for  a  time  when  either  one  is  absent. 

This  familiarity  with  the  work  of  others  in  the  office  has  been 
steadily  extended  during  the  past  year  so  that,  in  effect,  each  employee 
has  an  understudy  who  can  help  to  tide  over  any  emergency  which  may 
arise  in  any  part  of  the  commission’s  work,  and  thus  largely  reduce  the 
employment  of  extra  help. 

NATIONAL  ASSEMBLY  OF  CIVIL  SERVICE  COMMISSIONS. 

Programs  at  many  sessions  of  the  National  Assembly  of  Civil 
Service  Commissions  have  been  notable  for  the  lack  of  attention  paid 
to  the  efficient  handling  of  the  routine  work  of  a  civil  service  commis¬ 
sion.  As  this  is  the  point  of  contact  with  the  public  and  serves  to  raise 
or  lower  the  reputation  of  the  merit  system  in  the  community,  it  would 
seem  apparent  that  discussion  of  these  every  day  duties  would  be  as 
profitable  as  time  spent  on  discussion  of  the  theory  of  the  merit  system 
which  it  is  fair  to  assume  is  well  established. 

A  suggestion  was  therefore  transmitted  to  other  commissions  asking 
their  ideas  on  such  a  change  in  program  for  1917.  The  answers  being 
uniformly  favorable,  the  proposition  has  been  laid  before  the  Program 
Planning  Committee  and  it  is  believed  that  there  will  result  a  radical 
change  in  the  ground  covered  by  the  next  National  Assembly  and,  it  is 
confidently  hoped  in  the  aid  it  may  render  to  the  merit  system. 

Respectfully  submitted, 


W.  R.  Robinson,  Chief  Examiner. 
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REPORT  OF  CHIEF  EXAMINER  FOR  1917. 


The  State  Civil  Service  Commission,  Springfield,  III. 

Gentlemen  :  The  following  statement  and  the  accompanying  tables 
cover  the  activities  of  the  office  of  chief  examiner  of  the  Illinois  State 
Civil  Service  Commission  for  the  year  ending  December  31,  1917. 

During  this  time  there  were  10,164  applications  received.  Of  these 
9,586  were  accepted,  the  others  being  rejected  for  the  following  reasons: 


Age  limit .  46 

Weight  limit .  93 

Height  limit .  21 

Non-residence  .  54 

Unsatisfactory  previous  record .  255 

Not  naturalized  citizen .  18 

Miscellaneous .  91 


Total  rejected .  578 


The  number  of  applications  received  shows  a  slight  decrease  from 
the  figure  for  the  previous  year.  This  may  be  accounted  for  by  the 
changed  business  conditions  brought  about  by  our  entering  the  war,  the 
number  of  }roung  men  called  into  the  army  and  the  number  of  women 
taking  up  work  in  factory  and  store  who  might  otherwise  have  been 
attracted  to  the  State  service. 

During  1917  the  commission  ordered  155  examinations  held,  as 
compared  with  168  for  1916.  Of  those  tests  called  in  1917,  one  was 
cancelled.  Three  of  the  tests  were  promotional,  being  open  only  to 
persons  in  the  service  in  the  next  lower  rank.  Nine  included  practical 
tests  or  oral  interviews,  fifty-two  involved  tests  of  physical  condition  and 
nine  included  practical  tests  or  personal  interviews.  Forty-six  un¬ 
assembled  examinations  are  included  in  the  total  given. 

The  local  and  medical  examiners-  employed  by  the  commission  are 
listed  in  “Table  I,  Examiners.”  The  territory  covered  by  medical  ex¬ 
aminers  was  increased  largely  in  1917  in  an  effort  to  remedy  the  decrease 
brought  about  by  the  war  in  the  number  of  applications  for  minor  insti¬ 
tution  positions. 

TABLE  I — EXAMINERS. 


City. 

Alton . 

Anna . 

Carbondale  .  .  . 
Charleston  .  .  . 

Chicago . 

DeKalb  . 

East  Moline  .  . 
East  St.  Louis 


REGULAR  EXAMINATION  POINTS. 

Local  examiner.  Medical  examiner. 

. S.  L.  Moore . 

. Dr.  A  G.  Wittman . Dr.  A.  G.  Wittman 

. C.  A.  Lee . Dr.  E.  N.  Neber 

. Pres.  L.  C.  Lord . 

. Isabell  Holland . Dr.  R.  A.  Norden 

. Miss  Olive  Swift . Dr.  J.  N.  Everett 

. Dr.  Wilhelmina  H.  Jacobs. Dr.  Wilhelmina  H.  Jacobs 

. T.  R.  Morrisey . Dr.  R.  S.  Twitchell 
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City. 

Elgin . 

Jacksonville 
Kankakee  . 
Lincoln  . . . 
Macomb  .  . 
Mt.  Vernon 
Normal 
Peoria  .... 
Pontiac  .  . . 
Quincy 
Springfield 
Urbana  . .  . 
Watertown 


TABLE  I  EXAMINERS — Concluded. 

Local  examiner.  Medical  examiner. 

. . Dr.  P.  S.  Winner . Dr.  P.  S.  Winner 

. . Dr.  C.  C.  Atherton . Dr.  C.  C.  Atherton 

. Dr.  Elizabeth  Carroll . Dr.  Elizabeth  Carroll 

. . Dr.  I.  F.  Freemel . Dr.  I.  F.  Freemel 

. . Prof.  J.  C.  Burns . Dr.  J.  W.  Hermetet 

. . Horace  Morgan . Dr.  T.  B.  Williamson 

. . Mrs.  Alice  Montgomery . Dr.  Joseph  W.  Hawks 

. . Dr.  J.  R.  Ernst . Dr.  J.  R.  Ernst 

. . Prof.  T.  M.  Harrell . Dr.  John  Ross 

. . Dr.  R.  H.  Jacobs . Dr.  R.  H.  Jacobs 

. Dr.  H.  C.  Blankmeyer 

. Lloyd  Morey . Dr.  W.  F.  Burrus 

. Miss  Shirley  Bostrand . Dr.  M.  C.  Hawlev 


LOCAL  MEDICAL  EXAMINERS. 


City 

Belmont . 

Benton . 

Buncombe.  .  .  . 

Camden . 

Carbondale.  .  . 

Carlyle . 

Carmi . 

Carterville.  .  .  . 
Creal  Springs. 

Eddyville . 

Edwardsville. 

Eldorado . 

Elizabethtown 

Enfield . 

Equality . 

Fairfield . . 

Golconda . 

Greenville.  .  .  . 

Ina . 

Jonesboro .... 
Joppa . 


and  examiner. 

. Dr.  Chas.  F.  Brian 

. . . Dr.  E.  C.  Alvis 

.  . .  .Dr.  Chas.  D.  Nobles 

. Dr.  Mary  Mead 

. Dr.  E.  N.  Neber 

. Dr.  J.  Q.  Roane 

. Dr.  John  Niess,  Jr. 

. Dr.  F.  M.  Hiller 

.  . .  Dr.  W.  P.  Sutherland 
. . .  .Dr.  Joseph  M.  Dent 

. Dr.  H.  E.  Wharff 

.  .  .Dr.  Frank  Johnson 

. Dr.  F.  M.  Fowler 

. Dr.  H.  L.  Rodgers 

. Dr.  J.  A.  Womack 

. Dr.  J.  T.  Blakely 

.  .  .Dr.  Lewis  S.  Barger 

. Dr.  H.  D.  Cartmell 

. Dr.  A.  D.  Harper 

. Dr.  J.  J.  Lence 

. Dr.  Alvin  Smith 


Karbers’  Ridge 

Kell . 

Lacon . 

Macedonia .... 
Marion . 


City  and  examiner. 


..Dr.  J.  T.  Joiner 
....Dr.  W.  F.  Simmons 
Dr.  R.  Lacey  Eddington 

. Dr.  Oliver  Carlton 

. Dr.  I.  C.  Walker 


Metropolis .... 
Mill  Shoals .  .  . 
Mt.  Vernon... 
Murphysboro.  . 

Nashville . 

New  Burnside. 
New  Haven .  . . 

Newton . 

Pinckney  ville. 

Pittsfield . 

Ridgway . 

Rosiclare . 

Rosebud . 

Salem . 

Vandalia . 

Waterloo . 

West  Frankfor 


Dr.  Geo.  W.  Walbright 
.  .  .Dr.  E.  N.  Glasscock 
.Dr.  T.  B.  Williamson 

. Dr.  R.  B.  Essick 

Dr.  Paul  B.  Rabenneck 

. Dr.  H.  D.  LaRue 

. Dr.  I.  A.  Foster 

. Dr.  J.  W.  Hutton 

. Dr.  F.  B.  Hiller 

. Dr.  F.  N.  Wells 

.  .  .  .Dr.  Edgar  A.  Green 

. Dr.  W.  J.  J.  Paris 

..Dr.  Wm.  A.  Sim,  Jr. 

. Dr.  O.  A.  Kell 

....Dr.  A.  L.  Williams 

. Dr.  N.  B.  Pautler 

. Dr.  C.  H.  Eldridge 


“Table  IT,  Scope  and  Weights  of  Examinations  held  during  191 7,” 
gives  all  the  examinations  held,  except  those  for  attendant,  domestic  and 
laborer,  with  a  statement  in  each  case  of  the  subjects  and  weights  used. 


TABLE  II— SCOPE  AND  WEIGHTS  OF  EXAMINATIONS  HELD  DURING  1917. 


1  Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights. 

Feb. 

3 

Advanced  Teacher. 

Training  and  experience . 

4 

Special  method . 

li 

(lass  room  management. . 

n 

Knowledge  of  subject  matter . 

3 

Aug. 

18 

Advanced  Teacher. 

Training  and  experience . 

4 

Special  method . 

1 

Class  room  management . 

2 

Knowledge  of  subject  matter . 

3 

Oct. 

20 

Architectural  Draftsman. 

Training  and  experience . . 

3 

Technical . 

7 

Oct. 

27 

Assistant  Chief  Accountant 

Training  and  experience . 

10 

(unassembled). 

Oct. 

27 

Assistant  Chief  Utilities 

Training  and  experience . 

4 

Engineer 

Assembled  written . 

2 

(unassembled). 

Assembled  oral . 

4 

Dec. 

15 

Assistant  Comptroller,  Uni- 

Training  and  experience . 

4 

versity  of  Illinois. 

Accounting  problem . 

2 

University  procedure . 

2 

Accounting  practice . 

2 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

Weights. 

Nov. 

17 

Assistant  Ear  Surgeon. 

Training  and  experience . 

4 

Technical . 

6 

Oct. 

20 

Assistant  Ear  Surgeon. 

Training  and  experience . 

4 

The  eye . 

2 

Medicine,  pathology  and  surgery . 

4 

May 

19 

Assistant  Physician. 

Training  and  experience . 

4 

Medicine . 

2 

Surgery . 

1 

Nervous  and  mental  diseases . . . 

2 

Pathology . 

1 

Dec. 

15 

Assistant  Physician. 

Training  and  experience . 

4 

Medicine . 

2 

Surgery . 

1 

Nervous  and  mental  diseases . 

2 

Pathology . 

1 

Mar. 

3 

Assistant  State  Veterinar- 

Training  and  experience . 

3 

ian. 

Diagnosis,  treatment  and  sanitation  of  live  stock.. 

7 

Apr. 

7 

Assistant  Superintendent, 

Training  and  experience . 

3 

Correctional  (men  only). 

Duties . 

3 

1 

3 

Apr. 

7 

Assistant  Superintendent, 

Training  and  experience . 

3 

Correctional 

Duties . 

3 

(women  only). 

1 

3 

July 

14 

Baker  (unassembled). 

Training  and  experience .  . 

10 

July 

14 

Blacksmith 

Training  and  experience . 

10 

(unassembled). 

Jan. 

6 

Case  Man. 

Training  and  experience . 

4 

Duties,  I . 

2 

Duties.  II . 

4 

Jan. 

6 

Chief  Cook. 

Training  and  experience . . 

3 

Technical,  I  and  II . 

7 

Aug. 

18 

Chief  Cook. 

Training  and  experience . 

3 

Technical,  I . 

4 

Technical,  II . 

3 

Aug. 

18 

Chief  Engineer. 

Training  and  experience . 

4 

Boilers . 

1 

Engines . 

1 

Pumps . . 

1 

Electricity . 

1 

Refrigeration,  ammonia  compressing  system . 

1 

Heating . 

1 

Nov. 

17 

Chief  Nurse 

Seniority . 

1 

2 

(promotional). 

Efficiency . 

2 

Administration  and  duties . 

7i 

Mar. 

3 

Chief  of  Accident  Division 

Training  and  experience . 

4 

(unassembled). 

Oral  interview . . 

2 

Assembled  interview . 

4 

Mar. 

3 

Cook  (unassembled). 

Training  and  experience . 

10 

Oct. 

27 

Cook  (unassembled). 

Training  and  experience . 

10 

May 

19 

Copy  Holder. 

Training  and  experience . 

3 

Spelling,  punctuation,  abbreviations  and  arith- 

metic . 

3 

Technical . 

4 

July 

21 

Dairyman. 

Training  and  experience . 

4 

Dairying . 

6 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

• 

Weights. 

July 

21 

Dentist. 

Training  and  experience . 

2 

General  anatomy . 

1 

Operative  dentistry . 

2 

Trosthetic  dentistry . 

1 

Pathology  and  therapeutics . 

1 

Oral  surgery . 

1 

Oral  hygiene . 

1 

Dental  anatomtv . 

1 

Aug. 

18 

Department  Bookkeeper. 

Training  and  experience . 

4 

Bookkeeping . 

4 

Duties . 

2 

Dec. 

15 

Department  Clerk, 

Training  and  experience . 

3 

Rank  II. 

Duties,  I . 

3 

Duties,  II . 

4 

Nov. 

17 

Department  Stenographer, 

Training  and  experience . 

3 

Rank  II. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Tabulated  matter . 

1 

Mar. 

10 

Department  Stenographer, 

Training  and  experience . 

3 

Rank  III. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Duties . 

1 

Sept. 

1 

Department  Stenographer, 

Training  and  experience . 

3 

Rank  III. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Spelling . 

1 

Nov. 

3 

Department  Stenographer, 

Training  and  experience . 

3 

Rank  III. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Spelling . 

1 

Aug. 

18 

Deputy  Warden. 

Training  and  experience . 

4 

Duties . 

2 

Oral  interview . 

4 

Jan. 

6 

Dietitian, 

Training  and  experience . 

4 

Dietetics,  I  and  il . 

6 

Nov. 

17 

Dietitian. 

Training  and  experience . 

3 

Dietetics,  I  and  II . 

7 

Sept. 

15 

District  Health  Officer. 

Training  and  experience . 

4 

Bacteriology . 

1 

Hygienics  and  sanitation . 

2 

r 

Epidemiology . 

1 

Oral  interview . 

2 

Apr. 

7 

Domestic  Science  Teacher. 

Training  and  experience . 

3 

Foods . 

5 

Instruction . 

2 

Nov. 

17 

Dormitory  Matron. 

Training  and  experience . 

3 

Housekeeping . 

2 

Social . 

2 

Oral  interview . 

3 

Aug. 

25 

Electrical  Engineer 

Training  and  experience . 

4 

(unassembled.) 

Oral  interview . 

2 

Assembled  written. . 

4 

Sept. 

22 

Electrician 

Training  and  experience . 

10 

(unassembled.) 

Mar. 

3 

Elevator  Conductor. 

Training  and  experience . 

4 

Mechanical . 

1 

Operation . 

2 

Practical  test.  . 

3 
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TABLE  2 — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

• 

Subjects. 

Weights. 

Dec. 

15 

Elevator  Conductor. 

Training  and  exDerience . 

4 

Mechanical . 

3 

Practical  test . 

3 

Jan. 

6 

Engineering  Draftsman. 

Training  and  experience . 

4 

Mathematics  and  drafting . 

6 

Aug. 

18 

Engineering  Draftsman. 

Training  and  experience . 

4 

Mathematics . 

2 

Drafting1 . 

4 

Oct. 

20 

Examiner  of  Accounts. 

Training  and  exDerience . 

4 

Technical,  I  and  II . 

6 

May 

19 

Examiner  of  Printing. 

Training  and  experience . 

3 

Duties  and  preparation  of  copy . 

7 

Dec. 

15 

Executive  Secretary, 

Training  and  experience . 

4 

University  of  Illinois. 

Translation  and  proof  reading., . 

2 

Administration . 

4 

Dec. 

15 

Executive  Secretary, 

Training  and  experience . 

4 

Welfare  Commission. 

Technical . 

2 

Inspection  and  report . 

2 

Oral  interview . 

2 

July 

14 

Factory  Hand,  Industrial 

Training  and  experience . 

10 

Blind  (unassembled.) 

Jan. 

6 

Farm  Laborer 

Training  and  experience . 

10 

(unassembled.) 

Dec. 

22 

Farm  Laborer 

Training  and  experience . 

10 

(unassembled.) 

Jan. 

6 

Fibre  Worker 

Training  and  experience . 

10 

(unassembled.) 

July. 

14 

Fibre  Worker 

Training  and  experience . 

10 

(unassembled.) 

Oct. 

20 

Filing  Clerk. 

Training  and  experience . 

3 

Filing  and  clerical  duties . . 

7 

Sept. 

15 

Fire  Chief. 

Training  and  experience . 

3 

Duties,  lire  apparatus  and  fixtures . 

7 

Mar. 

3 

Fireman 

Training  and  experience . 

10 

(unassembled.) 

Aug. 

25 

Fireman 

Training  and  experience . 

10 

(unassembled.) 

Dec. 

22 

Fireman 

Training  and  experience . 

10 

(unassembled.) 

Feb. 

3 

Food  Chemist. 

Training  and  experience . 

4 

Technical,  I . 

3 

Technical,  II . 

3 

July. 

21 

Gardener. 

Training  and  experience . 

4 

Duties . 

6 

Apr. 

7 

Gas  Engineer 

Training  and  experience . 

4 

(unassembbed.) 

Oral  interview . 

3 

Written  technical . 

3 

July 

21 

Graduate  Nurse 

Training  and  experience . 

3 

Rank  I. 

Nursing.  I . 

3i 

Nursing,  II .  . 

3i 

Nov. 

17 

Grain  Helper. 

Training  and  experience . 

4 

Duties,  I . 

3 

Duties,  II . 

3 

I 
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TABLE  II — Continued. 


f 


CO 

Date  of 

A 

examina- 

Position. 

Subjects. 

bfl 

tion. 

£ 

Sept.  15 

Grain  Sampler-Clerk. 

Training  and  experience . 

3 

Duties. 

Clerical . 

Practical  test. 


2 

2 

3 


Feb. 


3 


Guard. 


Training  and  experience 

Duties . 

Verbal  orders . 

Oral  test . 


3 

3 

1 

3 


Aug. 


18 


Guard. 


Training  and  experience 

Duties . 

Verbal  orders . 

Oral  test . 


3 

3 

1 

3 


Dec. 


15 


Guard. 


Training  and  experience 

Duties  . 

Verbal  orders . 

Oral  test . 


3 

3 

1 

3 


Sept. 


15 


Head  Farmer. 


Training  and  experience . . . 

Soil  and  crops . 

Dairy . 

Equipment  and  machinery 

Garden  and  orchard . 

Live  stock . 


3 

li 

2 

\ 

2 

1 


Nov. 


17 


Home  Visitor. 


Training  and  experience 

Duties . 

Oral  interview . 


3 

4 
3 


Mar. 


3 


Housefather  and  House¬ 
mother. 


Training  and  experience . 

Methods  of  handling  delinquent  Boys  and  girls 
Oral  interview . 


3 

4 

3 


July 


21 


Housefather  and  House¬ 
mother. 


Oct. 


20 


Housefather  and  House¬ 
mother. 


Nov. 


17 


Hydrotherapist. 


Training  and  experience . 

Methods  of  handling  dependent  and  delinquent 

boys  and  girls . 

Oral  innterview . 


3 

4 
3 


Training  and  experience . 

Methods  of  handling  dependent  and  delinquent 

boys  and  girls . 

Oral  Interview . 


3 

4 
3 


Training  and  experience 

Hydrotherapy . 

Practicial  test . 


3 

3 

4 


July 


14 


Industrial  Foreman 
(unassembled.) 


Training  and  experience 


Mar. 


3 


Inspector  of  Building 
Construction. 


Training  and  experience 

Technical,  I . 

Technical,  II . 

Oral . 


10 


3 

2 

2 

3 


Nov. 


17 


Inspector  of  Institutions. 


Training  and  experience.. . 
Charity  and  penal  laws,  I. 
Charity  and  penal  laws,  II 

Jail  and  almshouse . . 

Inspection  and  report . 

Oral  interview . 


4 

1 
1 
1 

2 
1 


Nov. 


17 


Institution 
Rank  II. 


Bookkeeper, 


Training  and  experience 

Duties . 

Bookkeeping . 


3 

2 

5 


July 


21 


Institution 


Clerk. 


Training  and  experience 

Duties . 

Keeping  records . 

Correspondence . 


3 

2 

3 

2 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subjects. 

Weights  J 

Jan.  6 

Institution  Librarian. 

Training  and  experience . 

4 

Administration.  I  and  II . 

4 

Technical . 

2 

Feb.  10 

Institution  Stenographer. 

Training  and  experience . 

3 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Duties . 

1 

Sept.  22 

Institution  Stenographer. 

Training  and  experience . 

3 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Spelling . 

1 

Jan.  6 

Instructor  in  Animal 

Training  and  experience . 

4 

Husbandry. 

Live  stock  judging  and  mangement . 

3 

Live  stock  breeding  and  feeding . 

3 

May  19 

Interene.  Eye  and  Ear. 

Training  and  experience . 

2 

Medicine . 

3 

Surgery . 

2 

Eye,  ear,  nose  and  throat . 

3 

Jan.  6 

Janitor  (unassembled.) 

Training  and  experience . 

10 

M*8 

May  19 

Janitor  (unassembled.) 

Training  and  experience . 

10 

Jan-  6 

Janitress  (unassembled.) 

Training  and  experience . 

10 

Feb.  3 

Junior  Highway  Engineer 

Training  and  experience . 

10 

(unassembled.) 

Sept.  22 

Junior  Highway  Engineer 

Training  and  experience . 

4'- 

(unassembled.) 

Assembled  written  and  oral . 

6 

Feb.  3 

Kindergarten  Teacher. 

Training  and  experience . 

4 

Practical  questions . 

6 

Jan.  6 

Laboratory  Helper. 

Training  aud  experience . 

3 

Laboratory  methods . 

7 

July  21 

Laboratory  Helper. 

Training  and  experience . 

3 

Laboratory  methods . 

7 

Aug.  18 

Laundress. 

Training  and  experience . 

4 

Practical  questions . 

6 

Nov.  17 

Laundryman. 

Training  and  experience . 

4 

Practical  questions . 

6 

Oct.  27 

Library  Assistant 

Training  and  experience . 

10 

(unassembled.) 

Dec.  15 

Library  Clerk,  University 

Training  and  experience . 

3 

of  Illinois. 

Library  clerical  work . 

7 

Jan.  5 

Mason  (unassembled.) 

Training  and  experience . 

10 

Mar.  3 

Mason  (unassembled.) 

Training  and  experience . 

10 

Sept.  22 

Machinist  (unassembled.) 

Training  and  experience . 

10 

Feb.  3 

Manual  Training  Teacher. 

Training  and  experience . 

4 

Technical . 

6 

Dec.  15 

Manual  Training  Teacher. 

Training  and  experience . 

4 

Technical . .' . 

6 

Aug.  25 

Mechanical  Engineer 

Training  and  experience . 

4 

(unassembled.) 

Oral  interview . '. . 

2 

Assembled  written . . 

4 

Nov.  24 

Mechanician.  University  of 

Training  and  experience . 

10 

Illinois  (unassembled.) 
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TABLE  II — Continued. 


Date  of 

r+ 

examina- 

Position. 

Subjects. 

bfl 

tion. 

CD 

£ 

Apr. 


7 


Medical  Interne. 


Training  and  experience . 

Medicine . 

Surgery . 

Nervous  and  mental  diseases 
Pathology . 


** 

2 

2 

2 

2 


Dec. 


15 


Medical  Interne. 


Training  and  experience . 

Medicine . 

Surgery . 

Nervous  and  mental  diseases 
Pathology . 


2 

2 

2 

2 

2 


Nov. 


17 


Messenger. 


Training  and  experience 

Duties,  I . 

Duties,  II . . 

Oral  examination . 


4 

2 


2 

2 


Jan. 


6 


Mine  Rescue  Assistant. 


Tra  ining  and  experience . 

First  aid  and  mine  rescue  work. 

General  mine  operation . 

Oral  and  practical . 


4 

2 

2 

2 


Jan. 


Sept. 

Sept. 

May 

Feb. 

Jan. 


Dec. 


Jan. 

Oct. 

Apr. 

Feb. 

Jan. 


6 


Mine 

ent. 


Rescue 


Snperintend- 


Training  and  experience . 

First  aid  and  mine  rescue  work 

General  mine  operation . 

Oral  and  practical . 


3 

3 

2 

2 


15 

22 

19 


15 


6 

27 


Mine  Rescue  Superintend¬ 
ent. 


Painter  (unassembled). 
Pharmacist. 

Physical  Culture  Teacher. 

Physician. 


Physician 

(promotional). 


Plumber  (unassembled). 

Plumber,  University  of 
Illinois 

(unassembled). 

Policy  examiner. 


Primary  Teacher. 


Pressman  (unassembled). 


Training  and  experience . 

First  aid  and  mine  resuce  work.. 

General  mine  operation . 

Oral  interview  and  practical  test 

Training  and  experience . 

Training  and  experience . 

Chemistry . 

Materia  medica . 

Pharmacy . 

Training  and  experience . 

Technical,  I . 

Technical,  II . 

Seniority . 

Efficiency . 

Medicine . . . 

Surgery . 

Pathology . . 

Neurology . 

Administration . . 

Seniority . . 

Efficiency . 

Medicine . 

Surgery . 

Pathology . 

Neurology . . 

Administration . 

Training  and  experience . 

Training  and  experience . 


Training  and  experience . 

Laws,  rules  and  duties . 

Training  and  experience . 

Special  method. . 

Class  room  management . 

Knowledge  of  subject  matter 

Training  and  experience . 


3 

3 
2 
2 

10 

4 
2 
2 
2 

4 

4 

2 


1 

1 

1 

1 

«> 

i-* 

n 

H 

1* 

H 

li 

2 

u 

10 

10 


3 
7 

4 
2 
2 
2 

10 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

Weights. 

Feb. 

3 

Purchasing  Agent,  Joliet 

Training  and  experience . 

3 

Penitentiary. 

Principles  and  conditions  met  in  buying . 

3 

Office  records . 

3 

Goods  and  markets . 

1 

Feb. 

3 

Purchasing  Agent.  Univer- 

Training  and  experience . 

3 

sity  of  Illinois. 

Principles  and  ethics  of  buying . 

2 

Procedure  with  relation  to  the  customary  condi- 

ditions  of  selling . 

9 

Administration  of  purchasing  department . 

3 

Mar. 

3 

Quarantine  Officer. 

Training  and  experience . 

3 

Quarantine  administration . 

1 

Collection  of  epidemiological  data . 

3 

Chemistry . . . . 

3 

Dec. 

15 

Quarantine  Officer. 

Training  and  experience . 

3 

Quarantine  administration . 

1 

Collection  of  epidemiological  data . 

2 

Chemistry . 

1 

Oral  interview . 

3 

Nov. 

24 

Railroad  Engineer 

Training  and  experience . 

4 

(unassembled). 

Oral  interview . 

2 

Assembled  written . 

4 

Sept. 

22 

Roller  Operator 

Training  and  experience . 

10 

(unassembled). 

Apr. 

7 

Salesman. 

Training  and  experience . 

3 

Salesmanship . 

4 

Clerical . 

3 

Apr. 

/ 

Service  Engineer 

Training  and  experience . 

4 

(unassembled). 

Oral  interview . 

2 

Written  technical . 

4 

Aug. 

18 

Service  Inspector. 

Training  and  experience . 

4 

Methods  of  testing  meters . 

3 

Inspection  of  public  utility  properties . 

3 

Mar. 

3 

Stationary  Engineer. 

Training  and  experience . 

5 

Boilers  . 

1 

Engines .  . . 

1 

Pumps . . . 

1 

Electricity . 

1 

Refrigeration . 

1 

Apr. 

7 

Statistician, 

Training  and  experience . 

4 

Technical,  I . 

2i 

Technical,  II . 

3i 

Jan. 

6 

Storekeeper. 

Training  and  experience . 

3 

Arithmetic . 

1} 

Bookkeeping  problems . 

l£ 

Penmanship . 

l 

Duties . 

3 

Sept. 

15 

Storekeeper. 

Training  and  experience . 

3 

Arithmetic . 

2 

Administration.- . 

3 

Duties . 

2 

Dec. 

22 

Supervising  Canal  In- 

Training  and  experience . 

10 

spector  (unassembled.) 

Sept. 

1 

Tabulator. 

Training  and  experience . 

3 

Arithmetic . 

1 

Clerical  duties . 

3 

Penmanship . 

3 
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TABLE  II — Continued. 


Date  of 
examina¬ 
tion. 

Position. 

Subject. 

Weights. 

Apr. 

7 

Teacher  of  Commercial 

Training  and  experience . 

4 

Subjects. 

Shorthand . 

1 

Typewriting . 

1 

Plain  copy . 

1 

Arithmetic . 

1 

Business  english . 

1 

Dictation . . 

1 

May 

26 

Teacher  of  the  Deaf 

Training  and  experience . 

10 

(unassembled.) 

Mar. 

3 

Teacher  of  Dressmaking 

Training  and  experience . 

10 

(unassembled.) 

Apr. 

7 

Telephone  Engineer 

Training  and  experience . 

4 

(unassembled.) 

Oral  interview . 

3 

Assembled  written . 

3 

Aug. 

18 

Telephone  Operator. 

Training  and  experience.- . 

4 

Operation  of  private  exchange  Switchboards . 

5 

Duties . 

1 

July 

21 

Testing  Engineer. 

Training  and  experience . 

3 

Chemical . 

4 

Physical . 

2 

Specification  writing . 

1 

Dec. 

22 

Tinner  (unassembled.) 

Training  and  experience . 

10 

Apr. 

7 

Transportation  Rate 

Training  and  experience . 

4 

Expert.  Rank  III 

Oral  interview . 

2 

(unassembled.) 

Written  technical . 

4 

May 

19 

Trained  Nurse 

Training  and  experience . 

4 

Anatomy,  physiology,  materia  medica,  dietetics 

neurology,  mental  diseases,  etc . 

6 

July 

14 

Typist,  Rank  II 

Training  and  experience . 

3 

Duties . 

1 

Plain  copy . 

2 

Tabulating . 

2 

Typing  from  brief  orders . 

o 

Oct. 

20 

Typist,  Rank  III. 

Training  and  experience . 

3 

Plain  copy . 

4 

Tabulating . 

2 

Typing  from  brief  orders . 

1 

Aug 

18 

University  Secretary. 

Training  and  experience . 

4 

Duties . 

2 

Report  and  proofreading . 

2 

Translating  two  foreign  languages . 

2 

Dec. 

15 

University  Secretary. 

Training  and  experience . 

4 

Duties . 

2 

Report  writing . 

2 

Proofreading . 

1 

Translation. . 

1 

Sept. 

22 

University  Stenographer, 

Training  and  experience . 

3 

Rank  I. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Spelling . 

1 

May 

19 

University  Stenographer, 

Training  and  experience . 

3 

Rank  IT. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Duties . 

1 

Oct. 

27 

University  Stenographer, 

Training  and  experience . 

3 

Rank  II. 

Dictation  and  transcription . . . 

5 

Plain  copy . 

2 
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TABLE  II— Concluded. 


Date  of 
exa  nida¬ 
tion. 

Position. 

Subject. 

Weights. 

July  14 

University  Stenographer, 

Training  and  experience . 

3 

Rank  III. 

Dictation  and  transcription . 

4 

Plain  copy . 

2 

Duties . 

i 

July  21 

Utilities  Statiscician, 

Training  and  experience . 

4 

Rank  II. 

Technical,  I  and  II . 

6 

Mar.  3 

Valuation  Engineer 

Training  and  experience . 

4 

(unassembled). 

Oral . 

3 

Written  technical . 

3 

Apr.  7 

Voice  Teacher. 

Training  and  experience . 

4 

Music,  I . 

4 

Music,  II . 

2 

Mar.  3 

Warehouse  Inspector. 

Training  and  experience . 

3 

Technical.  I . 

4 

Technical.  II . 

3 

Sept.  22 

Watchman  (unassembled). 

Training  and  experience . 

10 

Table  III  shows  the  results  of  examinations  during  1917  taken  for 
the  positions  of  attendant,  domestic  and  laborer  and  gives  interesting 
indications  of  developments  along  these  lines  since  the  war  opened.  The 
total  number  of  applicants  decreased  15  per  cent,  all  of  the  decrease 
being  in  the  number  who  presented  themselves  at  an  institution  for 
examinations.  On  the  other  hand,  the  number  examined  by  local 
physicians  more  than  doubled  in  the  same  period.  Institution  authori¬ 
ties  rejected  four  times  as  many  applicants  as  they  did  in  1916  when 
the  total  examined  was  much  larger.  This  results  from  the  fact  that, 
due  to  the  draft  and  increased  business  activity,  there  are  fewer  good 
applicants  and  the  percentage  of  “hospital  tramp§”  becomes  higher.  The 
large  number  examined  by  local  physicians  is  proof  of  the  wisdom  of 
appointing  more  physicians  for  this  purpose.  Credit  is  due  Dr.  B.  A. 
Goodner,  managing  officer  of  the  Peoria  State  Hospital,  for  suggestions 
and  aid  in  meeting  this  problem. 


TABLE  III — RESULTS  OF  EXAMINATIONS  FOR  ATTENDANT,  DOMESTIC 

AND  LABORER  DURING  1917. 


Position.. 

Total  num¬ 
ber  appli¬ 
cations 
received. 

Number 

examined. 

Number 

men 

passed. 

Number 

women 

passed. 

Failed. 

Per  cent 
passed. 

Examined  at  institu¬ 
tions— 

87.7 

Attendant . 

2,012 

1,649 

597 

849 

203 

Domestic  . 

346 

283 

249 

34 

87.9 

Laborer . 

Examined  by  local  physi¬ 
cians — 

243 

212 

204 

8 

96.2 

Attendant . 

712 

712 

147 

539 

26 

96.3 

Domestic  . 

58 

58 

53 

5 

91.3 

Laborer . 

15 

15 

12 

3 

80.0 

Total . 

3,386 

2,929 

960 

1,690 

279 

90.6 

51 


Details  concerning  the  results  of  examinations  of  1917  are  given 
in  Table  IV.  Those  examined  amounted  to  65.6  per  cent  of  those  who 
were  notified  of  the  time  and  places  of  the  test.  The  corresponding 
ratio  for  1916  was  62  per  cent,  for  1915  it. was  69.6  per  cent  and  for 
1914,  68.5  per  cent.  Of  those  who  were  examined,  41.2  per  cent  secured 
passing  grades,  if  the  examinations  -for  attendant,  domestic  and  laborer 
are  not  taken  into  consideration.  The  corresponding  figures  for  1916 
were  39.8  per  cent  and  for  1915,  33.6  per  cent.  If  all  applicants  for 
all  kinds  of  positions  are  included  (by  combining  Tables  III  and  IV),  it 
is  seen  that  73  per  cent  passed  of  all  who  were  examined,  as  compared 
with  62  per  cent  for  1916  and  61.4  per  cent  for  1915.  The  steadiness  of 
these  ratios  enables  examiners  to  plan  their  work  very  accurately  in 
advance. 


TABLE  IV — RESULT  OF  1917  EXAMINATIONS — EXCLUSIVE  OF  ATTEND¬ 
ANT,  DOMESTIC  AND  LABORER. 


Position, 

m 

Date. 

Number  of 
applicants 
notified. 

Number 

examined. 

Number  of 

men 

passed. 

Number  of 

women 

passed. 

Number 

failed. 

Per  cent 
passed. 

Advanced  Teacher . 

Feb. 

3 

54 

33 

3 

4 

26 

2i.2 

Advanced  ^eacner . 

Aug. 

18 

23 

19 

8 

6 

5 

73.6 

Architectural  Draftsman . 

Oct. 

20 

7 

3 

1 

2 

33.3 

Assistant  Chief  Accountant* . 

Oct. 

27 

65 

50 

22 

28 

44.0 

Assistant  Chief  Utilities  Engineer . 

Oct. 

27 

180 

Assistant  Comptroller,  University  of  Illinois . 

Dec. 

15 

11 

»*» 

/ 

5 

2 

71.4 

Assistant  Ear  Surgeon . 

Nov. 

17 

10 

8 

5 

3 

62.5 

Assistant  Eye  Surgeon . 

Oct. 

20 

11 

7 

5 

1 

1 

85.7 

Assistant  Physician . 

May 

19 

44 

30 

4 

3 

23 

23.3 

Assistant  Physician . 

Dec. 

15 

37 

29 

15 

1 

13 

55.2 

Assistant  State  Veterinarian . 

Mar. 

3 

124 

99 

48 

51 

48.4 

Assistant  Superintendent  Correctional  (men 

only) . 

Apr. 

35 

23 

4 

19 

17.4 

Assistant  Superintendent  Correctional  (women 

only) . 

Apr 

i 

33 

29 

8 

21 

27.6 

Baker* . 

July 

14 

56 

41 

41 

100.0 

Blacksmith* . 

July 

14 

25 

17 

14 

3 

82.3 

Case  Man . 

J  an. 

6 

16 

15 

6 

9 

40.0 

Chief  Cook . 

Jan. 

6 

11 

7 

2 

5 

28.6 

Chief  Cook . 

Aug. 

18 

19 

13 

1 

12 

7.7 

Chief  Engineer . 

Aug. 

18 

44 

32 

20 

12 

62.5 

Chief  Nurse  (promotional) . 

Nov. 

17 

10 

6 

3 

3 

50.0 

Chief  of  Accident  Division* . j . 

Mar. 

3 

140 

110 

2 

108 

1.8 

Cook* . 

Mar. 

3 

35 

21 

3 

11 

7 

66.7 

Cook* . 

Oct. 

27 

68 

18 

1 

12 

5 

72.2 

Copy  Holder . 

May 

19 

19 

13 

9 

4 

69.2 

Dairyman . 

July 

21 

23 

13 

3 

10 

23  1 

Dentist . 

.Tn  1  y 

21 

13 

9 

8 

1 

100  0 

Department  Bookkeeper . 

Aug. 

18 

138 

90 

16 

2 

72 

20.0 

Department  Clerk,  Rank  II . 

Dec. 

15 

119 

71 

5 

21 

45 

36  6 

Department  Stenographer,  Rank  II . 

Nov. 

17 

100 

68 

1 

17 

50 

26.4 

Department  Stenographer,  Rank  III . 

Mar. 

10 

230 

123 

4 

63 

56 

30  0 

Department  Stenographer,  Rank  III . 

Sept. 

1 

97 

88 

26 

62 

29  6 

Department  Stenographer,  Rank  III . 

Nov. 

3 

77 

56 

19 

37 

33  9 

Deputy  warden . 

Aug. 

18 

35 

29 

4 

25 

1  4 

Dietitian . 

Jan. 

6 

21 

13 

6 

i 

46.1 

Dietitian . 

Nov. 

17 

•  5 

4 

2 

2 

50.0 

District  Health  Officer . 

Sept. 

15 

26 

14 

4 

10 

28.6 

Domestic  Science  Teacher . 

Apr. 

11 

8 

2 

6 

25.0 

Dormitory  Matron . 

Nov. 

17 

48 

24 

2 

22 

8.34 

Electrical  Engineer* . 

Aug. 

25 

98 

66 

16 

50 

24.2 

Electrician* . . 

Se.pt. 

22 

2 

2 

2 

100.0 

Elevator  Conductor . 

Mar. 

3 

37 

36 

6 

30 

16.7 

Elevator  Conductor . 

Dec. 

15 

22 

22 

11 

11 

50.0 

Engineering  Draftsman . 

Jan. 

6 

8 

4 

1 

3 

25.0 

Engineering  Draftsman . 

Aug. 

18 

8 

2 

2 

100.0 

Examiner  of  Acoounts . 

Oct. 

20 

52 

28 

8 

20 

28.6 

/ 


52 


TABLE  IV— Continued. 


Position. 

Date. 

Number  of 

applicants 

notified. 

Number 

examined. 

Number  of 

men 

passed. 

Number  of 

women 

passed. 

Number 

failed. 

Per  cent 
passed. 

Rraminpr  nf  Printiner . 

May 

19 

28 

19 

6 

13 

31  6 

Executive  Secretary,  University  of  Illinois . 

Dec. 

15 

3 

1 

1 

100  0 

Executve  Secretary,  Welfare  Commission . 

Dec. 

15 

12 

5 

1 

4 

20  0 

Factory  Hand,  Industrial  Blind* . 

July 

14 

5 

41 

4 

100.0 

Ea  rm  T  .ahnrp.r* . 

Jan. 

6 

16 

13 

5 

8 

38  5 

Enrm  T.ahnrpr* . 

Dec. 

22 

4 

2 

2 

100.0 

Ei"her  "Worker* . 

Jan. 

6 

3 

2 

2 

0.0 

EiVier  Worker* . 

July 

14 

4 

4 

4 

100.0 

Filins'  Clerk . 

Oct. 

20 

147 

85 

3 

30 

52 

38.8 

TTH  t*p  nhipf  . 

Sept. 

15 

4 

4 

4 

100.0 

Firpman^  . . . 

Mar. 

3 

37 

27 

18 

9 

66.7 

TPi  rpma  rf**1  . 

Aug. 

25 

49 

25 

21 

4 

84.0 

Dec. 

22 

79 

11 

10 

1 

90.8 

Ennd  nhemist  . 

Feb. 

3 

5 

4 

1 

3 

25. 

H-flrrlpnpr . 

July 

21 

14 

9 

5 

4 

55.6 

Oaq  TT'.n cn* nppr* . 

Apr. 

7 

50 

21 

1 

20 

4.8 

Graduate  Nurse . 

July 

21 

81 

76 

3 

71 

2 

97.3 

Nov. 

17 

54 

35 

15 

20 

52.8 

rivQin  ftfl.mnlpr — CJlftrlc . 

Sept. 

15 

1301 

71 

§ 

an  n.rri  . I . 

Feb. 

3 

151 

104 

51 

53 

49.1 

rrimr^  . 

Aug. 

18 

120 

79 

30 

49 

38.0 

rj-narrl  . 

Dec. 

15 

61 

45 

26 

19 

57.8 

ITearl  Earmer  . 

Sept 

15 

78 

42 

10 

32 

23.8 

TTnme  Visitor  . 

Nov. 

17 

14 

10 

4 

6 

40.0 

Housefather  and  Housemother . 

Mar. 

3 

31 

23 

5 

12 

6 

74.0 

Housefather  and  Housemother . 

July 

21 

55 

41 

7 

10 

24 

41.5 

Housefather  and  Housemother . 

Oct. 

20 

31 

14 

4 

5 

5 

64.2 

TTrdrnt.hprp  nist  . 

Nov. 

17 

8 

3 

2 

1 

66.6 

Tndn«it.rifi.l  Forpman^. : . 

July 

14 

24 

19 

9 

10 

47.4 

Inspector  of  Building  Construction . 

Mar. 

3 

74 

72 

6 

66 

8.3 

Nov. 

17 

31 

16 

3 

13 

18  7 

Institution  Bookkeeper,  Rank  II . 

Nov. 

17 

53 

24 

6 

2 

16 

33.3 

Institution  Clerk . 

July 

21 

47 

30 

10 

10 

10 

66.6 

Institution  Librarian . 

Jan. 

6 

6 

1 

1 

100.0 

Tncti  t-.nt.i  on  Stenographer . 

Feb. 

10 

77 

55 

19 

36 

34  6 

Tnet.i t.ntion  Stenopranher . 

Sept. 

22 

40 

24 

3 

21 

12.5 

TnQf.rnn.tnr  in  Animal  Husbandry . 

,Ta,n 

6 

7 

8 

4 

4 

50  0 

Interne,  Eye  and  Ear . 

May 

19 

18 

14 

8 

1 

5 

64.2 

.Ta.nit.nr*  . 

Jan. 

6 

10 

5 

5 

100.0 

-Tn.nit.or*  . 

May 

19 

23 

18 

16 

2 

89.0 

.Tan  i  tress*  . 

Jan. 

6 

18 

6 

4 

2 

66.6 

.Tnninr  TTio-hwa.v  Engineer* . 

Eeb. 

3 

227 

196 

136 

60 

69  4 

.Tnnior  TTichwa.v  Engineer* . 

Sept. 

22 

113 

58 

23 

35 

39.7 

‘K’inrlerca.rt.Rn  Teacher . 

Feb. 

3 

13 

8 

5 

3 

62.5 

T.fl.hnrfltorv  Helner . 

Jan. 

6 

10 

4 

4 

0.0 

Laboratory  Helper . 

July 

21 

12 

6 

2 

1 

3 

50.0 

T.annrl  ress . 

Aug. 

18 

5 

1 

1 

0.0 

Tianndrvman . 

Nov. 

17 

18 

11 

2 

9 

18.2 

Library  Assistant* . 

Oct. 

27 

35 

31 

1 

16 

14 

54.8 

Library  Elerk  University  of  Illinois . 

Dec. 

15 

7 

3 

3 

100.0 

TVTn.son* . 

Jan. 

6 

8 

7 

5 

2 

71.4 

"Mason* . 

Mar. 

3 

48 

31 

28 

3 

90.3 

Machinist* . 

«ept. 

22 

3 

3 

3 

100.0 

Manual  Traininp-  Teacher . 

Feb. 

3 

5 

2 

1 

1 

50.0 

Manual  Training-  Teacher . 

Dec. 

15 

4 

1 

1 

0.0 

Mechanical  Engineer* . 

Aug. 

25 

90 

42 

1 

41 

2.4 

Mechanician,  TTniverfity  of  Illinois* . 

Nov. 

24 

5 

4 

3 

1 

75.0 

Medical  Interne . 

Apr. 

7 

12 

7 

2 

2 

3 

57.1 

Medical  Tnterne . 

Dec. 

15 

3 

4 

3 

1 

75.0 

Messenger . . 

Nov. 

17 

101 

80 

33 

47 

41.3 

Mine  Rescue  Assistant . 

Jan. 

6 

12 

5 

5 

0.0 

Mine  Rescue  Superintendent . 

Jan. 

6 

16 

7 

3 

4 

42.8 

Mine  Rescue  Superintendent . 

Sept. 

15 

9 

7 

4 

3 

57.1 

Painter* . 

Sept. 

22 

20 

15 

15 

100.0 

Pharmacist . 

May 

19 

6 

5 

2 

3 

40.0 

Physical  Culture  Teacher . 

Feb. 

3 

7 

5 

1 

2 

2 

60.0 

Physician  (promotional) . 

Jan. 

6 

8 

9 

5 

4 

55.5 

Physician  (promotional) . 

Dec. 

15 

8 

7 

5 

1 

1 

85.7 

Plumber* . 

Jan. 

6 

23 

19 

13 

6 

68.4 

"Plumber  University  of  Illinois* . 

Oct. 

27 

22 

8 

8 

100.0 

Policy  Examiner . 

Apr. 

7 

22 

11 

1 

1 

9 

18.2 
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TABLE  IV — Concluded. 


Position. 

Date. 

Number  of 

applicants 

notified. 

Number 

examined. 

Number  of 

men 

passed. 

Number  of 

women 

passed. 

Number 

failed. 

Per  cent 
passed. 

Primary  Teacher . 

Feb. 

3 

47 

31 

16 

15 

51.6 

Pressman* . 

Jan. 

6 

10 

9 

5 

4 

55.6 

Purchasing  Agent,  Joliet  Penitentiary . 

Feb. 

3 

28 

15 

4 

11 

76.6 

Purchasing  Agent,  University  of  Illinois . 

Feb. 

3 

50 

36 

6 

33 

8.3 

Quarantine  Officer . 

Mar. 

3 

34 

24 

2 

22 

8.3 

Quarantine  Officer . 

Dec. 

15 

12 

12 

3 

9 

25.0 

Railroad  Engineer* . 

Nov. 

24 

274 

t 

Roller  Operator* . 

Sept. 

22 

50 

15 

13 

2 

86.8 

Salesman . 

Apr. 

61 

38 

12 

26 

31.6 

Service  Engineer* . 

Apr. 

7 

161 

741 

9 

65 

12.2 

Service  Inspector . 

Aug. 

18 

14 

8 

3 

5 

37.5 

Stationary  Engineer . 

Mar, 

3 

68 

54 

27 

27 

50.0 

Statistician . 

Apr. 

7 

1591 

108 

11 

6 

91 

15.7 

Storekeeper . 

Jan. 

6 

42 

25 

9 

1 

15 

50.0 

Storekeeper . 

Sept. 

15 

29 

11 

9 

2 

81.8 

Supervising  Canal  Inspector* . 

Dec. 

22 

25 

17 

4 

13 

23.5 

Tabulator . 

Sept. 

1 

61 

57 

5 

50 

2 

96.6 

Teacher  of  Commercial  Subjects . 

Apr. 

7 

2 

1 

1 

100.0 

Teacher  of  the  Deaf* . . . 

May 

26 

27 

19 

1 

14 

4 

79.0 

Teacher  of  Dressmaking* . 

Mar. 

3 

25 

20 

16 

4 

80.0 

Telephone  Engineer . 

Apr. 

7 

8o 

47 

5 

42 

10.6 

Telephone  Operator . 

Aug. 

18 

40 

38 

28 

10 

73.8 

Testing  Engineer . .- . 

July 

21 

6 

2 

1 

1 

50.0 

Tinner* . 

Dec. 

22 

10 

4 

3 

1 

75.0 

Transportation  Rate  Expert,  Rank  III* . 

Apr. 

7 

91 

44 

5 

39 

11.4 

Trained  Nurse . 

May 

19 

10 

3 

2 

1 

66.6 

Typist,  Rank  II . 

July 

14 

15 

7 

i 

5 

1 

85.8 

Typist,  Rank  III . 

Oct. 

20 

40 

33 

2 

21 

10 

69.7 

University  Secretary . 

Aug. 

18 

12 

6 

2 

4 

33.3 

University  Secretary . 

Dec. 

15 

9 

5 

4 

1 

80.0 

University  Stenographer,  Rank  I . 

Sept. 

22 

6 

2 

2 

100.0 

University  Stenographer,  Rank  II . 

May 

19 

80 

68 

3 

16 

49 

27.9 

University  Stenographer,  Rank  II . 

Oct. 

27 

35 

26 

4 

22 

15.4 

University  Stenographer,  Rank  III . 

July 

14 

10 

3 

2 

1 

66.6 

Utilities  Statistician,  Rank  II . 

July 

21 

38 

16 

1 

15 

6.25 

Valuation  Engineer* . 

Mar. 

3 

160 

117 

7 

no 

6.0 

Voice  Teacher . 

Apr. 

7 

13 

9 

1 

4 

4 

55.6 

Warehouse  Inspector . 

Mar. 

3 

121 

68 

1 

67 

1.47 

Watchman* . 

Sept. 

22 

2 

2 

9 

100.0 

+6, 200 

+4,071 

1,057 

618 

2,396 

t  Does  not  include  results  of  incompleted  or  cancelled  examinations. 
*  Unassembled  examinations. 
t  Not  complete. 

§  Cancelled. 


SUMMARY. 


Number 

applicants 

notified. 

Number 

examined. 

Number 

passed. 

Number 

failed. 

Per  cent 
passed. 

At  institutions . 

2,601 

2. 144 

1,899 

245 

88.5 

By  local  medical  examiners . 

785 

785 

751 

34 

95.7 

Totals  brought  forward . 

6,200 

4,071 

1,675 

2,396 

41.2 

Grand  total . 

9, 586 

7,000 

4,325 

2,675 

61.8 

Leaving  temporary  employees  out  of  consideration,  the  changes 
which  have  taken  place  in  1917  are  shown  in  Tables  V,  VI  and  VII. 
The  total  number  of  new  appointments  and  reinstatements  for  the  year 
was  2,833,  an  increase  over  the  total  for  1916,  which  was  2,339.  Thus 


54 


it  is  apparent  that  the  Commission  was  called  upon  to  fill  21  per  cent 
more  vacancies  than  in  the  previous  year  and  from  a  smaller  number 
of  applicants. 


TABLE  V — APPOINTMENTS  AND  REINSTATEMENTS  AFTER  CERTIFICA¬ 
TION  DURING  1917. 


Position. 

Number  of 
appoint¬ 
ments  from 
eligible  lists. 

Number  of 
reinstate¬ 
ments. 

Accountant,  Rank  I . 

3 

Accountant,  Rank  II . : . 

1 

Advanced  Teacher . 

10 

2 

Architectural  Designer . 

5 

Assistant  Ear  Surgeon . 

3 

Assistant  Examiner . 

1 

Assistant  Eve  Surgeon . 

3 

Assistant  Highway  Engineer . 

11 

Assistant  Physician . 

8 

Assistant  Sanitary  Engineer . 

1 

Assistant  Secretary.  Utilities  Commission . 

1 

Assistant  State  Veterinarian . 

47 

Assistant  Superintendent.  Correctional . 

i 

Assistant  Superintendent,  Insane  Hospitals . 

3 

Assistant  Telephone  Engineer . 

1 

Assistant  to  Chief  Grain  Inspector . 

1 

Assistant  Utilities  Engineer . 

1 

6 

Band  Teacher . 

2 

Blacksmith.  . 

2 

Bookbinder . 

1 

Butcher . 

4 

Canal  Foreman . 

1 

Carpenter . 

6 

7 

Caseman.  .  . 

5 

Chauffeur . 

i 

Chief  Conk .  . 

3 

Chief  Electrician . 

1 

Chief  Employment  Clerk . 

1 

Chief  Engineer  . 

4 

Chief  Live  Stock  Inspector..  . . 

2 

Chief  Nurse., . 

1 

Clinical  Pa.rhologisf, . 

1 

20 

3 

Copv  Holder  .  .  . 

4 

1 

Dentist . .  .  . 

5 

1 

Department  Rnnkkee.per  . 

5 

Department  Chief  Clerk . 

i 

Department  Clerk,  Rank  II . 

13 

l 

Department  Clerk,  Rank  III . 

2 

2 

Department  Editor  . 

2 

Department  Stenoprapher,  Rank  II . 

9 

2 

Department  Stenographer,  Rank  III . 

79 

12 

Denartment  Stenocrarfher  Rank  TV . 

4 

Denntv  flame  and  Fish  Warden  . 

2 

Deputy  Grain  Inspector . 

7 

i 

Dietitian  . 

3 

Digest  Clerk-  . 

1 

District  Came  and  Eish  Warden  .  . 

1 

Domestic  Science  Treacher  . 

1 

El  ect.ri  ei  an 

2 

Eleva.t.or  Conductor  .  . 

6 

Emnlovment  Solicitor  . 

4 

Enpineerino-  Clerk  . 

3 

Encine.erincr  TTraf  tm  n.n  . 

2 

Enide.miolo  cn'st  . 

1 

Eva  miner  of  Ch  a  nffenrs  . 

1 

Examiner  of  Effic.iencv  ....  . 

1 

Examiner  of  "Printincr  . 

2 

Eancv  W ork  T’eachincr  . 

3 

Farm  Laborer  . 

2 

Female  Cna.rd  . 

i 

Fibre.  Worker  . 

3 

Filing  Clerk  ,  . 

4 

i 

Fireman  . 

51 

7 
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TABLE  V— Continued. 


Position. 

Number  of 
appoint¬ 
ments  from 
eligible  lists. 

Number  of 
reinstate¬ 
ments. 

Food  Bacteriologist . 

1 

Food  Chemist . 

1 

Food  Inspetor . 

2 

2 

Foreman,  Brick  Yards . 

1 

Foreman,  Furniture  Shop . 

1 

Foreman  of  Grounds . 

2 

Foreman  of  Printing . 

1 

Gardener . 

6 

Gas  Engineer . 

1 

General  Physician . 

1 

Graduate  Nurse . 

73 

9 

Grain  Cashier . 

1 

Grain  Helper . 

4 

i 

Grain  Sampler-Clerk . 

8 

3 

Guard . 

120 

1 

11 

Head  Parmer . 

Historical  Library  Clerk . 

2 

Home  Visitor . 

3 

Housefather  and  Housemother . 

29 

3 

6 

Housekeeper . 

1 

Hydro  therapist . 

2 

Industrial  Examiner . 

2 

i 

Industrial  Foreman . 

3 

Industrial  Teacher . 

3 

Inspector  of  Apiaries . 

10 

1 

Inspector  of  Pharmacies . 

2 

Institution  Bookkeeper . 

4 

Institution  Chief  Clerk . 

3 

Institution  Clerk,  Rank  I . 

5 

Institution  Stenographer . 

10 

1 

3 

Instructor  in  Aminal  Husbandry . 

Insurance  Auditor . 

1 

Insurance  Clerk . 

3 

Interne,  Eye  and  Ear . 

5 

Janitor . 

23 

1 

5 

Janitor,  Urbana  and  Macomb,  only . 

Janitress,  Peoria  District . 

1 

Junior  Highway  Engineer . 

33 

6 

Kindergarten  Teacher . 

1 

Laboratory  Helper . 

1 

Laundryman  and  Laundress . 

2 

i 

Law  Stenographer . 

1 

Library  Assistant . 

5 

i 

Lodging  House  Inspector . 

6 

Machinist . 

i 

Machinist's  Helper . 

2 

Marine  Engineer . 

1 

Mason . 

2 

i 

Medical  Interne . 

3 

Messenger . 

16 

i 

Mine  Rescue  Superintendent . 

2 

3 

Painter . . 

7 

Parole  Agent . 

1 

Parole  Clerk . 

3 

Pharmacist . 

1 

Physical  Culture  Teacher . 

1 

Physician . 

6 

Plasterer  . 

2 

Plumber . 

5 

2 

Policeman . 

1 

1 

Primary  Teacher . 

5 

2 

Printing  Instructor . 

1 

Purchasing  Agent,  Joliet  Penitentiary . 

1 

Purchasing  Agent,  University  of  Illinois . 

1 

Quarantine  Officer . 

1 

Quarry  Foreman . 

1 

Registration  Clerk . 

2 

Roller  Operator . 

8 

Seamstress . 

1 

Service  Inspector . 

1 

Stationary  Engineer . 

16 

i 

Statistician . 

1 

1 

Steamfitter . 

4 

Steward . 

2 
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TABLE  V — Concluded. 


Position. 

Number  of 
appoint¬ 
ments  from 
eligible  list. 

Number  of 
reinstate¬ 
ments. 

Storekeeper . 

6 

9 

1 

9 

2 

1 

1 

1 

8 

2 

2 

1 

11 

3 

7 

2 

1 

13 

2 

1 

2 

1 

948 

1,613 

2,561 

1 

Supervising  Nurse,  Female,  (promotional) . 

Supervising  Nurse,  Male,  (promotional) . 

Tabulator . 

Tailor . 

i 

Teacher  of  Commercial  Subjects . 

Teacher  of  the  Deaf . 

Telephone  Engineer . 

Telephone  Operator . 

Testing  Engineer. . 

Topographical  Draftsman . 

i 

Trained  Nurse . . 

Tvpist,  Rank  II . 

Typist.  Rank  II,  University  of  Illinois . 

% 

Tvpist  Rank  III . 

3 

University  Secretary . 

University  Stenographer,  Rank  I . 

University  Stenographer,  Rank  II . 

• 

University  Stenographer,  Rank  III . 

Utilities  Statistician . 

Voice  Teacher . 

Warehouse  Inspector . 

Total . 

122 

150 

272 

Attendants,  Domestic  and  Laborers . 

Total . 

TABLE  VI— CHANGES  IN  INSTITUTIONS  DURING  1917.* 
(This  table  does  not  include  temporary  employees.) 


Institutions 

Attendents,  domestics 
and  laborers. 

All  other  positions. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

CHARITABLE  INSTITUTIONS. 

Alton  Hospital . 

44 

2 

14 

1 

14 

2 

Anna  Hospital . . 

99 

8 

75 

14 

Iff 

5 

Blind,  Illinois  School  for . 

2 

4 

1 

3 

1 

4 

Blind,  Industrial  Home  for . 

1 

2 

1 

4 

1 

Chester  Hospital . 

3 

18 

1 

15 

5 

Chicago  Hospital . 

200 

9 

i84 

49 

33 

5 

19 

Deaf,  Illinois  School  for . 

5 

6 

12 

1 

5 

Elgin  Hospital . 

201 

25 

170 

37 

25 

4 

18 

1 

Eye  and  Ear  Infirmary . 

18 

1 

10 

3 

20 

2 

6 

Girls  Training  School . 

2 

1 

32 

3 

20 

1 

Jacksonville  Hospital .  . 

271 

16 

232 

45 

13 

14 

Kankakee  Hospital . 

55 

7 

169 

12 

30 

1 

15 

Lincoln  School  and  Colony . 

258 

18 

179 

22 

23 

2 

10 

Peoria  Hospital . 

209 

5 

152 

28 

29 

2 

11 

1 

Pyscb  opal  h  ic,  Tn  sti  tu  te . 

1 

3 

1 

St.  Charles  School  for  Boys . 

7 

8 

30 

4 

41 

5 

Soldiers’  Orphans’  Home . 

6 

1 

17 

3 

10 

Soldiers’  and  Sailors’  Home . 

81 

6 

70 

17 

16 

2 

9 

1 

Soldiers’  Widows’  Home . 

4 

1 

2 

Watertown  Hospital . 

98 

53 

145 

54 

29 

2 

11 

State  Epileptic  Colony,  Dixon . 

2 

1 

57 


TABLE  VI — Concluded. 


Institutions. 

Attendant,  domestic 
and  laborer. 

All  other  positions. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 

tions  and 
layoffs. 

Dis¬ 

charges. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 

tions  and 
layoffs. 

Dis¬ 

charges. 

EDUCATIONAL.  INSTITUTIONS. 

F.n.stp.rn  Til  in  ms  Normal  . 

3 

9 

Normal  TTniversitv .  . 

1 

2 

T'Jnrthprn  Illinois  Normal  . 

1 

3 

SmiLtiprn  TUinnis  Normal . 

1 

"VVestprn  Illinois  lSTorma.l .  . 

1 

5 

TTnivprsitv  of  Illinois.  . 

42 

101 

PENAU  INSTITUTIONS. 

Illinois  State  Penitentia.rv . 

44 

3 

58 

11 

Southern  Illinois  "Penitentiary. . . 

56 

51 

6 

Illinois  State  Reformatory . 

23 

2 

21 

Total . 

1,613 

150 

1,517 

284 

492 

39 

319 

31 

Note. — Twelve  employees  in  institutions  died  during  the  year. 

♦Definitions  of  column  headings — 

“Appointments.”  Persons  entering  the  service  from  eligible  lists. 

“Reinstatements.”  Employees  returned  to  the  service  without  taking  addi¬ 
tional  examination. 

“Resignations.”  Employees  who  severed  their  connection  with  the  service  of 
their  own  volition. 

“Discharges.”  Dismissals  from  the  service ;  hearings  are  held  in  all  cases 
except  those  of  laborers  and  other  employees  who  have  not  completed  three  months’ 
probation. 

“Layoffs.”  Positions  discontinued  on  account  of  lack  of  work  or  funds. 


TABLE  VII— CHANGES  IN  DEPARTMENTS  DURING  1917.* 


(This  table  does  not  include  temporary  employees.) 


Departments. 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Agriculture,  General  Office . 

4 

1 

Animal  Industry  and  Veterinary  Science . 

47 

1 

Food  Commission . 

6 

3 

5 

Game  and  Fish . . 

6 

51 

6 

Stallion  Registration . 

Finance  Department . 

2 

1 

Labor,  General  Office . 

3 

Chicago  Free  Employment  Office . 

17 

3 

13 

East  St.  Louis  Free  Employment  Office . 

1 

Peoria  Free  Employment  Office . 

1 

Rockford  Free  Employment  Office . 

1 

i 

Rock  Island  Free  Employment  Office., . 

1 

1 

1 

Springfield  Free  Employment  Office . 

1 

i 

Factory  Inspection . 

2 

1 

3 

Industrial  Board . 

11 

3 

7 

4 

Private  Employment  Agencies . 

1 

Health,  Department  of,  General  Office . 

23 

2 

6 

Mines  and  Minerals,  General  Office . 

2 

8 

2 

Mine  Rescue  Station . 

1 

3 

Public  Works  and  Buildings,  General  Office . 

15 

3 

Highway  Division . 

68 

7 

30 

Printing  Division . 

7 

1 

3 

i 

Superintendent  of  Waterways . 

1 

Public  Welfare,  General  Office . 

5 

1 

l 

Charities  Commission . 

1 

Criminologist . 

2 

Pardons  and  Paroles . 

1 

58 


TABLE  VII— Concluded. 


Departments 

Appoint¬ 

ments. 

Reinstate¬ 

ments. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Prison  Industries . 

1 

1 

Registration  and  Education,  E-eneral  Office . 

5 

1 

Ca.rhondale  Normal  . 

2 

Oharlp.ston  Norma.l  . 

5 

3 

1 

DeTCalh  Normal . 

2 

Entomological  Survey . 

2 

Ueological  Survey . 

1 

2 

Macomb  Normal . 

3 

Normal  University . . . 

4 

i 

1 

i 

Trade  and  Commerce.  Cenera.l  Office . 

3 

Chicago  Ora, in  Office . 

23 

18 

20 

East  St.  T/onis  Ora, in  Office . 

1 

Insurance . 

5 

3 

Utilities  Commission . 

39 

i 

18 

1 

Administration.  Hoard  of . 

5 

Arbitration . 

1 

Attorney  Oenera.l’s  Office . 

1 

Rarhers  Roa.rd  of  Examiners . 

1 

5 

Oa.nn.l  Commission . 

1 

3 

3 

Centennial  Commission . 

2 

Civil  Service  Commission . 

6 

2 

Eire  Marshal  . 

6 

Historical  Rihrarv . 

2 

Inheritance  Tax  Office.  Chica.ero . 

1 

1 

Inspector  of  Apiaries . 

10 

Rihra.ry  Extension . . . 

3 

1 

T.ive  Stock  Commission . 

4 

Miners  Exa.mininp-  Roard . 

1 

Penitentiary  Commission . 

2 

Pharmanv.  Roard  of . 

i 

Pardons  Roard  of . 

1 

Rivers  and  Rakes  Commission . . . . . 

i 

5 

Secretary  of  State . 

48 

l 

15 

i 

State  Rihrarv  Sec, ref, a  rv  of  State . 

l 

State  Auditor.  Chica.ero . 

1 

1 

Snnerin  ten  dent,  of  Public  Instruction . 

3 

1 

TTniversitv  of  Illinois . 

56 

33 

Plant  Tndnstrv  TTrha.na . 

1 

. . 

Water  Snrvev  TTrha.na, . 

2 

Total . . . 

456 

39 

271 

39 

Note. — Three  employees  in  departments  died  during  the  year. 

*For  definitions  of  column  headings,  see  footnote  to  Table  VI. 

Tables  VIII  and  IX  give  the  record  of  temporary  emplojees  for  the 
year.  There  were  432  permits  issued  for  30-day  employments,  and  981 
for  appointments  in  the  absence  of  eligibles  willing  to  accept  certifica¬ 
tion.  In  1916,  the  30-day  employments  permitted  were  1,109,  and  in 
1915  there  were  1,116.  The  temporary  appointments  of  1916  were  533 
and  of  1915  were  484. 
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TABLE  VIII — TEMPORARY  EMPLOYEES  IN  INSTITUTIONS  DURING  1917.* 


Institutions. 

Attendants,  domestics  and 
laborers. 

All  other  positions. 

Appointments. 

Resig¬ 

nations 

and 

layoffs. 

Dis¬ 

char¬ 

ges. 

Appointments. 

Resig¬ 

nations 

and 

layoffs. 

Dis¬ 

char¬ 

ges. 

Thirty 

days. 

No 

eli- 

gibles. 

Thirty 

days. 

No 

eli- 

gibles. 

CHARITABLE  INSTITUTIONS. 

Alton  Hospital . 

1 

6 

2 

3 

1 

Anna  Hospital . 

3 

2 

1 

2 

1 

Blind,  Illinois  School  for . 

1 

6 

7 

5 

Blind,  Industrial  Home  for . 

1 

6 

6 

5 

1 

Chester  Hospital . 

5 

8 

10 

1 

Chicago  Hospital . 

71 

21 

6 

15 

11 

9 

Deaf.  Illinois  School  for . 

1 

2 

3 

4 

3 

4 

Elgin  Hospital . 

64 

28 

8 

3 

2 

Epileptic  Colony . 

16 

1 

4 

1 

1 

Eye  and  Ear  Infirmary . 

4 

1 

1 

23 

13 

Girls’  Training  School . 

10 

7 

10 

Jacksonville  Hospital . 

40 

15 

3 

2 

8 

4 

Kankakee  Hospital . 

12 

4 

3 

6 

8 

5 

Lincoln  State  School  and  Colony 

17 

8 

1 

6 

6 

8 

1 

Peoria  Hospital . 

37 

24 

6 

4 

7 

Psychopathic  Institute . 

2 

St.  Charles  School  for  Boys . 

3 

15 

14 

2 

Soldiers’  Orphans’  Home . 

6 

5 

6 

18 

9 

Soldiers’  and  Sailors’  Home . 

5 

4 

i 

5 

7 

9 

Soldiers’  Widows’  Home . 

1 

i 

2 

1 

Watertown  Hosoital . 

17 

18 

1 

9 

2 

EDUCATIONAL  INSTITUTIONS. 

Eastern  Illinois  Normal . 

Normal  University . 

Northern  Illinois  Normal . 

2 

1 

Southern  Illinois  Normal . 

Western  Illinois  Normal . 

1 

University  of  Illinois . 

2 

2 

PENAL  INSTITUTIONS. 

Illinois  Penitentiary . 

10 

12 

9 

Southern  Illinois  Penitentiary. 

12 

12 

7 

Illinois  State  Reformatory . 

4 

27 

21 

3 

Total . 

25 

284 

133 

31 

111 

200 

160 

10 

♦Definitions  of  column  heading’s. 

“Thirty  days.”  Temporary  employment  permits  issued  where  the  work  is  of  an 
essentially  temporary  and  transitory  nature. 

“No  eligibles.”  Where  the  position  is  permanent,  but  there  is  no  eligible  person 
available  for  appointment,  a  temporary  appointment  permit  is  issued  which  is  good 
until  certification  of  an  eligible  can  be  made. 

Other  headings  same  as  in  previous  tables. 


TABLE  IX— TEMPORARY  EMPLOYEES  IN  DEPARTMENTS  DURING  1917.* 


Department. 

Thirty 

days. 

No 

Eligi- 

bles. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Administration,  Board  of . 

10 

1 

9 

Attorney  General . . 

7 

7 

Art  Commission . 

1 

Auditor  of  Public  Accounts . 

1 

1 

Barbers’  Board . 

1 

Canal  Commission . 

3 

Centennial  Commission . 

3 

2 
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TABLE  IX — Concluded. 


Department. 

Thirty 

days. 

No 

eligi¬ 

bles. 

Resigna¬ 
tions  and 
layoffs. 

Dis¬ 

charges. 

Civil  Service . 

2 

1 

Historical  Library . 

11 

3 

6 

Inheritance  Tax . 

14 

11 

Penitentitary  Commission . 

34 

8 

21 

i 

Public  Instruction . 

2 

2 

Public  Welfare . 

3 

5 

Secretary  of  State . 

59 

2 

38 

Library  Extension . 

2 

2 

1 

Supreme  Court . 

1 

1 

Agriculture.  General  Office . 

3 

1 

3 

Animal  Industry . 

6 

2 

Food  Commission . 

2 

3 

2 

Game  and  Fish . 

4 

51 

5 

T.ive  Stock . 

1 

2 

Plant  Industry . 

1 

1 

Stallion  Registration . 

1 

1 

Finance,  Department  of . 

1 

Health.  Department  of  Public . 

12 

20 

10 

Dairy  Extension . 

1 

1 

1 

Labor,  General  Office . 

1 

3 

1 

Free  Employment  Office,  Chicago . 

7 

4 

10 

1 

Free  Employment  Office.  Rockford . 

2 

Free  Employment  Office,  Rock  Island . 

3 

3 

Free  Employment  Office,  Springfield . 

1 

Factory  Inspection . 

5 

12 

12 

Industrial  Board . 

1 

2 

2 

Private  Employment  Agencies . : . 

2 

Minps  and  Minerals . 

1 

3 

2 

Public  Works  and  Buildings.  General  Office . 

2 

2 

Architecture . 

4 

9 

2 

Highways . 

3 

91 

72 

Lincoln  Homestead . 

1 

Park  Commission . 

6 

1 

4 

Printing . 

5 

8 

11 

Purchases  and  Supplies . 

15 

7 

Waterways . 

7 

29 

4 

Registration  and  Education  General  Office . 

3 

7 

1 

Eastern  Illinois  Normal,  Charleston . 

1 

2 

1 

Entomological  Survey . 

1 

3 

2 

Gp.nl  ogica.l  Snrvev . 

8 

6 

3 

Illinois  State  Normal  University.  Normal . 

3 

1 

4 

Laboratory,  Natural  History . 

4 

1 

Natural  History  Museum . 

1 

1 

Northern  Illinois  Normal,  DeKalb . 

2 

4 

Southern  Illinois  Normal,  Carbondale . 

6 

6 

2 

Western  Illinois  Normal,  Macomb . 

1 

2 

1 

Trade  and  Commerce . 

1 

Chicago  Grain . 

10 

33 

8 

East  St.  Louis  Grain . 

3 

8 

3 

Fire  Prevention . 

2 

Insurance . 

7 

io 

TTf.ilities  Cnm  mission . 

18 

23 

22 

TTnivp.rsitv  of  Illinois . 

4 

108 

44 

Cha.rit.ips  Commission . 

1 

Dental  Examiners . 

1 

1 

Firp.  Marshal . 

3 

3 

Rivprs  and  Cakes  Commission . . . . . 

1 

Total . 

296 

497 

371 

2 

♦See  footnote  to  Table  VIII. 

The  work  which  the  commission  has  done  since  it  was  organized  in 
1905  is  set  forth  in  Table  X.  Again  it  is  apparent  from  the  increased 
number  of  resignations,  appointments  and  removals,  when  compared 
with  the  decreased  number  of  new  eligibles,  that  the  commission  had  to 
meet  a  most  unstable  employment  situation  with  less  available  eligibles 
than  usual.  This  situation,  which  will  account  for  the  increased  number 


of  temporary  appointment  permits  authorized,  is 
which  has  faced  all  employers  throughout  the  coil 
year.  It  has  frequently  happened  that  a  temporary 
was  made  necessary,  even  though  there  was  an  eligible 
of  the  eligibles  were  willing  to  consider  an  opening  at 
frequently  occurred  that  after  such  authority  was  giver^ 
officer  himself  was  unable  to  secure  an  employee 


TABLE  X— WORK  OF  THE  COMMISSION. 


Year. 


Appli¬ 

cations. 


Examined, 


Passed. 


1905-6.... 

1907  . 

1908  . 

1909  . 

1910  . 

1911  . 

1912  . 

1913  . 

1914  . 

1915  . 

1916  . 

1917  . 

Total 


3.212 
3,193 
3,540 
3,419 
3,980 
4,685 
6,672 
8,839 
11,737 
14,544 
10,343 
10, 164 


84,328 


1,625 

1.541 

1,799 

2,582 

2,336 

2,896 

3,811 

4,390 

7,685 

10,010 

7,954 

7,000 


53,629 


1,269 

1,155 

1.511 

2,110 

1,942 

2,262 

2,746 

3,336 

5,146 

6,137 

4,944 

4,325 


Appoint- 

ments- 


Resigna- 

tions. 


36,883 


1,468 

1,854 

1,335 

1,471 

1,860 

1,474 

2,213 

2,624 

3,062 

4,552 

2,339 

2,769 


27,021 


954 

1,299 

1,054 

1,292 

1,499 

1,724 

1,680 

2,008 

2,349 

1,275 

1,795 

2,137 

19, 066 


4,615 


The  money  available  for  the  commission’s  use  during  1917  (ex¬ 
cluding  salaries  fixed  by  statute  and  carried  on  the  “State  officers’  roll”) 
and  expenses  incurred  were  as  follows : 


Balance  January  1,  1917 . 

Appropriations  available  July  1,  1917 


Expense.  Salary. 
$10,238  42  $16,281  42 

10,820  00  22,050  00 


Lapsed  appropriations 


$21,058  42 
2,736  78 


$38,331  42 
7,417  55 


$18,321  64 

Expenditures  during  1917 — 

Stationery,  printing  and  supplies . $  530  47 

Examination  expense  .  582  46 

Advertising  expense  . .  3,007  50 

Traveling  expense  .  1,989  01 

Postage,  telegraph,  telephone  and  express .  2,893  82 

Investigation  of  charges .  559  69 

Efficiency  investigations  j .  1,145  81 

Rent  of  Chicago  office . i .  187  50 

Equipment  .  594  10 


$30,913  87 


Total  .  . .  11,490  36 

Salaries  .  19,712  89 


Balance  January  1,  1918 .  $6,831  28  $11,200  98 

During  1917  it  was  possible  to  make  several  changes  in  office  methods 
in  the  interest  of  efficiency  which  resulted  in  a  saving  of  $3,069.12  over 
the  amount  spent  in  1916.  This  is  a  10  per  cent  saving  on  the  ad¬ 
ministrative  cost,  leaving  out  the  items  paid  from  the  “'State  officers’ 
fund”  on  which  no  saving  was  possible. 

Respectfully  submitted, 


W.  R.  Robinson,  Chief 
Note. — The  rules  of  the  commission  are 

volume. 


